


In trIbute to HIs HolIness benedIct XVI

In spiritual traditions you led
Your church as God’s elected one

on the chair of Peter you sat
In decisions for God’s people

And their spirituality
A year of faith you declared

In Paulian zest to set a mission
to bring your people to their lord

In leadership you were both bold and astute
even in human frailty you persisted

Holding firm to your duty as God’s anointed
then, in the glaring lights of world attention

You realized that human strength is indeed fleeting
Yet, not abandoning Go’s will 

You strode into silence and reflection
choosing to live your life meditative and prayerful

our thanks could not be as meaningful, 
If we too recognizing that our lives are limited,

did not turn, as you did, to our Maker
And joining you in your life of prayer

Gave thanks and praise to Him
All the days of our remaining lives

Glen Chatelier
Graduate School of Business, Assumption University of Thailand

February 28, 2013
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>>>Message from the President >>>Message from the dean

dear students

The third issue of the newsletter “CONNECT” is in your 
possession as a testimony of the thoughts, the work and 
the aspirations you represent in your student days at the 
Graduate School of Business.  This issue of the newsletter 
focuses on Interconnectivity, on leadership and on the AEC 
framework for market integration.

Given that the 20th Birth Anniversary of the Internet was 
observed  on April 30, 2013 the larger world is abuzz with 
the boons and the banes of the internet, and what 
the market overall has impacted from companies smart-
ening their business processes through the internet.  In light 
of this, can the emergent AEC become the first example of 
a Smart Market Integration?

Questions such as the one I have just raised are in the minds 
of leaders across all spectra of society.  Over the past five 
months the world has witnessed two momentous abdica-
tions of power, Pope Benedict XVI and Queen Beatrice of 
the Netherlands.  Both leaders have stepped aside to pave 
the way for newer and younger leaders.  While critics 
may express exasperations at leadership “falling short” of 

targeted results, the opposite truth rings sharper: leaders 
best know their strengths, their weaknesses and the scopes 
of the opportunities and threats of their roles.  Such aware-
ness is seated in the brainpower and capacity of leaders 
to extend their influence or curtail it.  I do hope that the 
students in the Graduate Business programs which we offer 
will be mindful of the power of their leadership potential 
and display such leadership in propelling AEC into greater 
prosperity.

finally, welcome to trimester 1/ 2013.  May all your efforts 
be well rewarded.

Kitti Phothikitti, Ph.D.
dean, Graduate school of business

dean, Graduate studies

We live in a globalized age where reaching out to connect 
with the world is at one’s fingertips. However, it is important 
that one has to connect with the region, ASEAN Commu-
nity in particular, and we should not forget our roots, which 
is the core and foundation of one’s life.

In Thailand, there is an intensive preparation for the coming 
ASEAN Community in 2015. Government as well as private 
institutions of higher learning have set the budget for vari-
ous projects to push forward and make their presence felt 
in ASEAN. We, at AU, have to ask ourselves three questions: 
(1), Are we aware of the existence of ASEAN Community? 
(2) Do we understand the implications of AEC 2015? And 
(3) What have we done as an institution to prepare our-
selves for the new landscape?

AU at the threshold of ASEAN Community 2015: we have 
already set our curricula according to the qualification 
framework in compliance to the call by the OHEC. Moreo-
ver, the development of AU in various fields must continue 
and we must maintain focus on the development of hu-
man resources, in particular the development of our fac-
ulty and staff, and the development of our students. We 
are preparing our students to live in the 21st century, in the 
ASEAN Community and in the globalization process. It is the 

knowledge-based society with freeflow of people, tourists, 
students, investment, finance, etc. we have to live in a mul-
ticultural environment, compete with all sorts of people, 
and be able to solve complex problems. 

I want each of you to be aware of this new 
landscape, and take part in shaping its hap-
pening. Whether you like it or not, it is sure 
to exist. consequently, you have to do what 
is necessary, not merely to live with it or to 
cope with it, but to be one step ahead and 
take part in shaping it so that it will not take 
you by surprise.

All the best and May God bless you.

Rev. Bro. Bancha Saenghiran, f.s.g., Ph.D.
President

“In thailand
there is an 

intensive preparation 
for the coming 

AseAn community 
in 2015”

“I do hope that the
students in the

Graduate business
programs which we

offer will be mindful of 
the power of their

leadership potential”
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>>>Message from the director Office of Graduate Studies >>>student’s collage

eMI kAIWA
Japanese
Age : 29 years
MbA tourism Management
career Goal: Working in unWto

“Think Globally, Act Locally! An ideal leader should be able 
to work with people at the bottom with a broad view of 
organization.”

VIsHAl rAJAn
Indian
Age : 27
MbA tourism Management
carrier Goal: entrepreneur

“Effective leadership is the key to 
efficient work management and 
productivity and it is all about 
getting the job done no matter 
what the variables are.”

tonY AntonY
Indian
Age : 23

“As with most popular sayings, there 
is some truth in the adage, “Great 
leaders are born, not made”. To 
some extent the capacity for great 
leadership is innate. However, learn-
ing how to be a more effective 
leader is within everyone’s grasp - no 
matter how many people we lead. 
Some pointers that could help us be-
come effective leaders are:
• Self Assessment
• Sharp Perception
• Responsiveness to group’s needs
• Knowing the organization
• Think in terms of “We” not “I”
• Take time to recognize and reward 
people
According to me, these would make 
a leader more effective and thus 
lead to the smooth and efficient 
functioning of an organization.”

deePAk dAVIs
Age : 21

“Leaders are those persons 
with some qualities like,
• Goal Oriented,
• Flexible,
• Innovative,
• Responsible,
• Predictive,
• Competent,
• Motivating,
• Learners,
• Broad minded, and
• Develop Humility.
    And have skills like,
• Interpersonal Skills, and
• Communicative Skills”

cArlos MunAr
filipino
Age : 26

“Guide the people towards right-
eous living, peaceful coexistence, 
and evasion of anything evil or cor-
rupt.”

What is Effective Leadership?Dear Students:

Welcome to all new freshmen students in 1/2013 intake 
on May and all readers of the GSB newsletter “Con-
nect”. 

Over the past few years we have introduced many 
new services such as the iTouch and Learn System 
through which students can access class content live 
and stream contents wherever and whenever they 
want, a data SIM to access the internet nationwide, 
the online-petition system, iApp, which provides users 
with useful information relevant to their study at ABAC, 
and the latest one is our eBook Store, which offers free 
magazines for IOS and Android devices.

With this new semester, we have introduced many 
new services such as online petition, another channel 
of wifi @ A. Bldg. under OGS, exclusive data sim pack-
age for all ABAC students by AIS and True, new up-
grade version of iApp for IOS, etc.  Students can enjoy 
these new kinds of services and our E-Bookstore is still 
serving students with new updated nation newspapers 
and magazines “Free” for all graduate students.

Additionally, academic is our aim for excellence.   We 
are transforming our way of teaching from lecture 
based to workshop and case study approach.  Most 
of subjects are gradually adapting and we hope stu-
dents will learn more in a practical way rather than 
theoretical way.

It is our goal and mission to give students the best pos-
sible study environment in order to support them on 
their life-changing path. Therefore we will always con-
tinue improving our systems and services with the aim 
to make ABAC more than a center simply for teaching 
and learning.

We very much welcome any feedback on our servic-
es and new improvement from the students’ point of 
view. We aim to provide better and better academic 
services to our students uniquely and exclusively. We 
welcome on your comments towards our newsletter 
for improvement in the next issue. We intend to have 
new issues every trimester. Please feel free to contact 
the Office of Graduate Studies directly if you need ad-
ditional information.

Soonthorn Pibulcharoensit, Ph.D.
Director, Office of Graduate Studies

What is Effective Leadership?
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>>>recent Activities

MBA Study Tour in Europe

Creating a productive field-trip: A partway towards becoming a professional 
international community

This semester (3/2012) GSB organized an 8-Days 5-Nights field-trip for a group of MBA students to the 
Czech Republ ic –  Germany -  Aust r ia dur ing 20 –  27 January 2013.  The t r ip was led by 
dr. Witsaroot Pariyapraset and dr. chittipa ngamkroekshoti. The field-trip served as an opportunity for 
the students to experience the business communities abroad, enable students to explore new territo-
ries, cultures and people.

GSB Induction Day and Freshmen Seminar 3/2012

This semester GSB welcomes 200 freshmen to join the MBA (Day), MBA (Evening), MBA Fast Track (City 
Campus and Hua Mak Campus), MBA Weekend Track, MBA Professional (Day), MBA Professional (Even-
ing), MBA Double Degree, MBA Exchange and MBA Tourism Management. The Induction Day was held 
at the Auditorium, Hua Mak Campus on Sunday, January 13th, 2013.  

Speeches were given by rev. bro. bancha saenghiran, f.s.g., Ph. d. (President of Assumption University), 
dr. kitti Phothikitti (Dean, Graduate School of Business), dr. soonthorn Pibulcharoensit (Director, Office of 
Graduate Studies), dr. kitikorn dowpiset (Associate Dean, Graduate School of Business) and Mr. Glen V. 
chatelier (Director, Office of International Affairs).

The Freshmen Seminar out-going was organized  by senior students and GSB staff on 23-24 February 2013 
at Holiday Inn, Pattaya where students and faculty members enjoyed ‘Team Building’ activities and ‘By 
Sri ceremony’, a Thai welcoming tradition together.

City University of Seattle Welcomes Students from Assumption University

This quarter, CityU has had the pleasure of welcoming first students pursuing an MBA degree under the 
auspices of a joint degree program between City University of Seattle and Assumption University, one 
of the most prestigious private universities in Thailand.  This program, spearheaded by CityU’s School of 
Management, affords students from Assumption University the opportunity to transfer to CityU after they 
have completed four MBA classes at Assumption. The remaining 12 classes are taken at City University 
of Seattle.  In addition to two universities, one of CityU’s recruitment partners in Thailand is also involved 
helping Assumption University spread the word about the program among prospective students and as-
sisting them with the necessary paperwork, visa acquisition, and with travel and housing arrangements.  
Currently, the Associate Dean of CityU’s Schools of Management, Tom Cary, is meeting with a new batch 
of prospective students at Assumption University and we hope that in the new future we will have the 
opportunity to welcome more students from Assumption to Seattle.

GSB Top Executives Attending the “Strategy, Decision Making and Change for 
Technology” at University of Oxford, UK on March 12, 2013

Dr. Kitti Phothikitti, Dean, GSB and Dr. Soonthorn Pibulcharoensit, Director, Office of Graduate Studies 
attended the Workshop amongst Top Executive Leaders of IT leading businesses in Thailand, i.e., True 
Corporations, AIS, SPV Group. This workshop was organized by the Said Business School, University of 
Oxford in UK.

GSB International Network: Shef-
field Hallam University, UK

The Dean of Graduate School of Business, 
dr. kitti Phothikitt and Mr. Vanvisut Veeravan, 
Director of ABAC Study Abroad visited the Shef-
field Business School, Sheffield Hallam University 
in UK on January 29, 2013. The Sheffield Hallam 
University is one of GSB’s international partners. 
GSB is launching the MBA Double degree pro-
grams in the academic year 2013.

Academic Laurels and Palms 2013

Assumption University takes great pleasure in 
honoring our Senior Administrators and Lec-
turers who have rendered services for over 25 
years, through “Academic laurels and Palms” 
on 26 April 2013 at the Grand Salon, St. Pao-
haels’ Hall, Suvarnabhumi Campus, Assump-
tion University of Thailand. 

Congratulations to Dr. Thongdee Kijboonchoo, 
our senior lecturer in Economics from GSB who 
received this award conferred by the University 
signifying the honor and glory won for great 
achievement. This award of achievement is in 
the form of a decoration, a medal specially de-
signed for this occasion. 

From left: Dr. Kitti Phothikitti, Dr. Soonthorn Pibul-
charoensit, Mr. Rangsan Traibutra, Dr. Thong-
dee Kijboonchoo, Dr. Kittikorn Dowpiset, Dr. 
Ismail Ali Siad and Mr. Glen B. Chatelier.

Speaker of the Month: Branding 
in Asia as Value Creation, with a 
Focus on Thailand

Graduate School of Business, MBA Program 
invited Mr.Vikram Rao, Head, Acrylic Fibre 
Business and Overseas Spinning Business 
and Director, Aditya Birla Management Cor-
poration Private Limited as a guest speaker 
to share his ideas and experiences for MBA 
students on “Branding in Asia as Value Crea-
tion, with a Focus on Thailand” at Assump-
tion University, Hua Mak Campus on 27 Feb-
ruary 2013 at the Salle d’ Expo

GSB International Network: 
University of Westminster, London, UK

rev. bro. dr. banchan saenghiran, President 
of Assumption University and dr. kitti Pho-
thikitti, Dean of Graduate School of Business 
welcoming Executives from University of West-
minster, London, UK : dr. Myszka Guzkowska, 
Pro Vice-Chancellor and Jon Pike, Director of 
Postgraduate Studies at Assumption University, 
Suvarnabhumi Campus on March 27, 2013. The 
aim of the visit was to strengthen future mutual 
cooperation between GSB and the University 
of Westminster and to enhance Joint programs 
and double degree programs in the near 
future.

Back Row: Mr. Vanvisut Viravan, 
Dr. Kitthi Phothikitti, Dr. Kamol Kitsawad and 
Mr. Glen Chatelier
Front Row: Dr. Myszka Guzkowska, Rev. Bro. 
Bancha Saenghiran and Jon Pike
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>>>effective leaders >>>life in thailand

Like many festivals around the world, the 
younger generation seems to be losing 
the real purpose of these festivals. Festi-
vals in many cultures around the world 
tend to have something in common; it is a 
time for family members to reunite. Song-
kran in Thailand is no different. Yet, many 
including myself seem to overlook this 
purpose of the festival and go straight to 
the fun side of splashing water with friends 
along with having a few drinks.  
 
Could it be that the younger generation 
Thais is becoming more disconnected 
with family members? Or is it because 
of the commercializing of Songkran that 
have attracted both tourist and locals 
into turning this ritual festival into more of 
a 3-day non-stop party. Having traveled 
to many places around the world and ex-
periencing their cultures, I came to notice 
that it is still very possible to preserve ritual 
festivals in this 21st century while still en-
joying the commercialization atmosphere 
that the festivals bring. A good example 
is Christmas (or what they call the Winter 
Holidays now) in the United States. Christ-
mas is still very much a time where family 

members travel short or great distances 
to unite for a few days and enjoy their 
time together as a family. Families spend 
time together making Christmas dinner 
while kids enjoy the lights and atmos-
phere that December brings. Those that 
can’t visit their families will spend quality 
time with close friends and less time at 
a mass social gathering. Filipinos are an-
other example of being connected with 
their family as they tend to travel back to 
be with families every weekend even if it 
means traveling for 3-4 hours at a time. 
I’m deeply touched by this effort and 
commitment they make to spend time 
with their family.  

Even though the Songkran brings in posi-
tive economic benefits for the country 
especially to the tourism sector, the point 
to consider is whether this gain compared 
to the lost in cultural and social values is 
worth the trade-off. I personally believe 
that the cultural and social value is more 
important than the economic gains 
through tourism. Songkran should be pro-
moted as a time where families unite at 
one’s house to spend quality time talking 

about the year, preparing food together, 
making merits under the Buddhist teach-
ings, and with some fun in splashing wa-
ter in the village. It should be less about 
traveling great distances just to be at 
“the” place where everything happens 
such as in ChiangMai, Pattaya, on Khao 
San Road, or on Silom Road.  

Being connected with family members 
has been in Thai culture for centuries and 
an inheriting trait in all Thai people. The 
idea of valuing and respecting seniors 
or elders is cherished in Thai society. The 
amazing festivals filled with joy, happi-
ness, and in-depth history can be expe-
rienced throughout Thailand. So let’s all 
re-think about our Songkran plans and 
see if there is anything we can do to help 
preserve this cultural festival; let’s make 
this a “real” family Songkran year.  

There is no doubt that the world’s largest water fight can be no other than Thailand’s Songkran festival. 
This religious festival from April 13-15 of every year marks the traditional New Year for Thai people ac-
cording to the lunar calendar. For those that have taken part in the water fight, we have to admit that 
it’s an amazing festival filled with fun and excitement. It’s so fun that I haven’t missed this water fight 
for at least the last 15 years. 

Written by:

Michael Mcdaniel
East-West Seed
Product-Market 
Combination Manager

edit by:

narachai treetipbut
Brand Management,
Bosch Power Tool
Robert Bosch Co., Ltd.

The LargesT 
WaTer FighT 
in The WorLd

The LargesT 
WaTer FighT 
in The WorLd

terms of “leadership” are often used interchangeably with “Man-
ager” where it is two completely different roles. Manager are facili-
tators of their team member, to make sure that teams is moving as 
accordance to an ultimate agreed objective. they ensure that their 
member have every tool necessary to be productive and success-
ful. on the other hand, leader may or may not have a formal author-
ity to lead the team. leader can be anyone on the team who could 
demonstrate the particular talent, also, has an experience in certain 
aspect of the business; “somebody whom people follow: somebody 
who guides or directs other” 

AutocrAtic 
LeAdership

Under Autocratic leader, all 
decision making power are 
centralized. Where, lead-
ers have a complete power 
over their people. Leaders do 
not entertain any suggestion 
or input from subordinate. 
The benefit of autocratic 
leadership is that incred-
ibility efficient, decision are 
made quickly to make sure 
to gets work done as soon 
as possible. The downside is 
that team member has little 
voices and minimum initia-
tive. Therefore, this style often 
leads to high level of staff 
turnover.  Donald Trump of 
Trump Organization could be 
an example of modern auto-
cratic leadership.

democrAtic 
LeAdership

Democratic leaders make 
the final decision, however, 
they often involve the mem-
bers in the decision making 
process. They value team 
creativity, and members are 
often engaged in projects 
and decision. The benefit is 
that team member tends to 
have high job satisfaction 
and often demonstrates pro-
ductive result. Yet, because 
participation takes time, this 
approach are slow-decision 
making but often result in 
positive outcome. This ap-
proach is not suitable where 
speed or efficiency is essen-
tial. For example, during crisis, 
a team can’t waste valuable 
time gathering people input. 
Also, some team members 
might not have the knowl-
edge or expertise to provide 
high quality input.

LAissez FAire
LeAdership

This is a French phrase mean: 
“Leave it be” and it is de-
scribing a leader who allows 
their team member to work 
on their own. Subordinate are 
given a free hand in deciding 
their own policies and meth-
ods. This approach often mo-
tive sense of creativity and 
innovation. This leader style 
can be effective when mem-
bers are experiences, skilled 
and self-starter. Good exam-
ple of this type of leadership 
is Benjamin Franklin 

BureAucrAtic 
LeAdership

Bureaucratic Leaders work 
“by the book” They tend 
to follow regulation strictly 
as also to ensure that their 
members do as well. This style 
of leader is appropriate for 
work involving in a serious 
safety risk. Such as: working 
with machinery or work that 
require precise outcome. Bu-
reaucratic Leadership also 
useful in organization where 
employees do routine task 
are doesn’t require any flex-
ibility, innovation and crea-
tivity. Best example is:  Battle 
field solders. 

However, there are no templates for a leader style to fits all. Often, 
leader must adapt their individuals to comply with specific groups. 
for example: In some circumstances. When there is little time to 
converge on an agreement and where authority has superior ex-
pertise on the subject; An Autocratic leadership style may be most 
suitable. While, in a highly motivated team that consist with various 
type of specialist, democratic / lasses-faire style would be more 
effective

LeAdership
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>>>student Interview

Andrew Amone BAgumA
NatioNality : UgaNdaN
HometowN : Kampala

mBa program : mBa- toUrism maNagemeNt
BatcH : 35

>>>university Announcements

How long have you been living in 
thailand? 

I have been living in Thailand since the 
start of May 2012 till now, though I re-
turned to my country Uganda for a month 
during the Christmas holidays.

What similarities and differences do 
you see between bangkok and your 
home town/ country? can you give 
us some opinions about what you 
like and dislike about bangkok? 

Well, the only similarity between Bang-
kok and Kampala is the traffic conges-
tion just like most cities, only that Bangkok 
has more vehicles, whereas Kampala has 
fewer and on narrow roads.

But where the two differ so much is that 
Kampala is one green city with lots of hills 
and therefore giving it several sceneries. 
Located at the shores of a fresh water-
body called Lake Victoria, it is blessed 
with very cool breezes that make it so 
freshening. On the other hand Bangkok 
is quite flat and hot but with lots of man-
made attractions.

Why did you choose thailand and 
the program at AbAc? (e.g. interna-
tional orientation, english as medium 
of instruction, trusted brand, oGs 
services)

I had been coming for business trips in 
Bangkok since 2006; I liked the place and 
decided that I would pursue my MBA 
here. It was easy for me (through word-of-
mouth) to zero down on ABAC since it’s 
an International and Catholic Founded 
University!   

What is your major and why did you 
choose it?

The Tourism Industry in my country Ugan-
da is still virgin per se and just beginning 
to grow compared to neighbouring Ken-
ya and Tanzania. This motivated me to 
take up a career in tourism so that I can 
be part of its development back home. 
The beauty about tourism is that; whereas 
other industries offer products and ser-
vices, the tourism industry offers “experi-
ences” that will always be memorable in 
one’s life. And today, tourism is probably 
the fastest growing industry in the world!

can you describe your study experi-
ence at AbAc?

I will simply say that I am learning a lot 
though my expectations were much high-
er.

can you describe anything in AbAc 
that you think should be improved?

There is an African Adage that goes: 
“Fear of a friend can make one eat poi-
son”. Well, there are several things that 
not only need improvement but an entire 
overhaul; but I guess that is for the Admin-
istration to figure out! Don’t get me wrong, 
there are as well many things that are im-
pressive.

In your major of study - what do you 
want to see more and what do you 
want to see less (e.g. tutorials, guest 
speaker, out-of class activities)

Tourism is about travel and so we need to 
practically go to these attractions more 
often and feel part of them. Further, I think 
there are hardly any debates or share of 
opinions during the classes.

What services provided by oGs do 
you like? (e.g. coffee break, ebook, 
and website)

I like the top-to-bottom communication 
from the administration to the students! 

besides your study, do you have a 
part time job? If yes, in what area and 
how often do you work?

Apart from checking on the small Fam-
ily import business once a week in Pratu-
nam, I do not have any kind of job. But I 
do volunteer teaching (English and Com-
petence Skills) at a Refugee Centre every 
Sunday afternoon, and looking for more 
charitable work to do if any.

Can you describe the business field 
that you are interested in?

Tourism is a dynamic, wonderful and ad-
venturous field to get involved in, and you 
get to interact with people from all walks-
of-life! To use one word, it is Fantabulous! 

What is your plan after graduation? - 
Is there anything you do to prepare to 
reach that plan?

My long-term plan is to become a Mul-
tinational Tourism Operator advocating 
for green travel/green holidays, and I re-
cently registered a limited company back 
home called “Green African Tours”, then 
will see how it goes from there. But in the 
short-run, I would like to pursue PHD stud-
ies if funds allow!

trAnsfer of credIts
Only grades ranging from “A” to “B+” in graduate courses 
with similar course descriptions and credit hours as those of 
ABAC are transferable. Twelve credits can be considered for 
transfer. These transferred credits are not computed in deter-
mining the Cumulative GPA. The Dean or his authorized repre-
sentative has the authority for approval of transfer of credits.
After completion of 12 credit hours, MBA (Day or Evening) 
students may participate in the Exchange Program with uni-
versities in Europe or the United States that have student ex-
change agreement with Assumption University.

cHAnGInG sectIon
Students are required to study and fulfill the attendance 
record (the University’s policy requires students to obtain a 
minimum of 80% class attendance in order to be eligible for 
examinations) only in the section they have registered for. 
Furthermore, full-time students would only be allowed to reg-
ister in day sections and part-time students are to register in 
evening sections, except for courses that are offered for both 
sections. 

If students want to change the section, they need to ask the 
permission from both sections (previous and new section). If 
both lecturers sign the petition form and the dean agrees, 
students can change the section.
Students who wish to register the course across the sections 
need to obtain the Dean’s approval prior to the registration 
of the course.

AddInG And WItHdrAWInG course
Courses may be added or withdrawn during the first two 
weeks of each trimester with the Dean’s approval. Students 
who believe that they are not prepared for the final exami-
nation may withdraw from a course provided they do so at 
least 15 days before the date of the first final examination of 
that trimester.

uPdAtes of studY reGulAtIons

28th GrAduAte reseArcH conference At 
AssuMPtIon unIVersItY

Important reasons to attend the nGr conference:
•  You will have a chance to see different styles of PowerPoint pres
    entation, which will be useful for your own future presentation.
•  You will have a chance to see how other graduate students pre
    sent their final projects or theses on various topics.  This will give 
    you many great opportunities to improve the standard and 
    quality of your own project and research work in advance 
    before delivering your final defenses
•  You will see in advance the whole procedures of what you do 
    have before completing a research in a real life environment
•  You will meet people who might do research on topics similar to 
    yours, and hence you can learn from many of them to improve 
    the weak points of your research project.
•  You will be able to see different styles of oral presentation, and 
    then, you can select, adapt, modify their styles to improve or fit 
    into yours.

In short, in only about half a day, you will learn all the above, 
whereas it might take you many hours to learn it by yourself, or in 
classes

AbAc receIVInG nGr conference flAG

On 28th February 2013, the 
official handover ceremo-
ny was held, during which 
Dr. Vorapot Rucktham, 
representing the Dean of 
ABAC Graduate School, 
received the flag to be the 
organizer of the 28th Na-

tional Graduate Research Conference from Naresuan University. 

The Conference will take place from 28th – 29th June 2013 at 
ABAC Suvarnabhumi Campus.
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>>>Gsb Voice

Who Will Win
the election on 
March 3?

At the end of the day the ‘blue’ 
clan will prevail over the ‘tomato’ 
clan with a comfortable margin. 
Maybe, with 60-40 per cent 
vote-sharing exhibited, I predict.

This article was published in the last week of February, 2013 in the Nation newspaper

First, I must mention that I have utmost 
respect for all the polls’ outcomes so far, 
which I must say, I also come from the 
same background. However, my study 
used a slightly different approach, which 
I believe was more sutiable.

I reviewed relevant literature on elections 
extensively, and then, gathered all of the 
existing and relevant models to compare 
and contrast in order to build a most suit-
able model for the upcoming Bangkok 
governor election.

Written by:

Dr. Vorapot Ruckthum
MBA Lecturer 
(Individual  Research)

After carefully testing the newly ‘con-
structed’ model, my statistical analyses 
showed that the model was significantly 
supported, which means I had found an in-
teresting pattern of ‘how Bangkok people 
would vote in the 2013 Bangkok governor 
election’. (My study was carried out a few 
months before the election - around mid of 
2012 - to ensure stability of the results).

Fast forward to almost the election day, 
I was quite certain after looking at how 
things were going in the last two weeks of 

campaign and before election, I believe 
my model was still very valid for explain-
ing how the voting phenomenon for the 
gubernatorial election will be, so I now 
publish my findings again (the first time I 
published it was right after my study and I 
only wrote it in general).

Now, back to my governor race’s pre-
diction, my model predicted that all the 
indecisive voters as well as the decided 
voters would behave according to the 
pattern it had found.

What is this pattern? It can be 
explained by using three concep-
tualisations.

First, the ‘issue’ conceptualisation, 
for this, my model discovered that 
people would consider three main 
themes: 1) policies focused on 
‘quality of life’, but only in a few 
certain aspects, 2) policies on the 
prevention of delinquent behav-
iour and 3) characteristics of the 
candidates (I analysed this hypoth-
esis by using Factor Analysis).

Further, in all the issue’s sub-themes, 
people will specifically look for 13 
sub-items, my findings clearly pur-
ported. For example, when people 
examine characteristics of candi-
dates, ‘knowledge and honesty’ 
traits will be the only two important 
sub-items majority of people will 
prefer in general. I did this analysis 
by using multiple regressions.

Then, I used my model to predict 
what would happen to the two 
big weight candidates in the race 
- the ‘blue’ and the ‘tomato’ can-
didates.

Regarding the first conceptualisa-
tion (‘issues’ on the quality of life, 
prevention of different types of 
delinquent behaviour and charac-
teristic of the candidates), after a 
few weeks of campaigning perfor-
mance, I can safely conclude that 
both candidates/parties - “the blue” vs 
“the tomato” - are more or less on equal 
par with the blue slightly better.

Now, come to the second conceptualisa-
tion, in most previous studies, it had been 
proved that whenever one of the candi-
dates reruns for the same post, he/she would 
have a certain amount of ‘loyalty’ votes 
(which is roughly 10 per cent more from the 
main opponent candidate). 

Why? The answer is tied with ‘theory on 
switching cost’, or the risk/benefit of tak-
ing a new alternative. And looking at a 
distance on the current campaign trails 
up to now (almost the end), it is obvious 
that the switching ‘cost’ to a newcomer 
could still be slightly higher when com-
pared to the benefit.

Thus, for the second conceptualisation, I 
could ‘scientifically’ assert that the loyalty 
vote will still stay with the ‘blue’ clan. 

The last conceptualisation - the normal 
curve, most polls, if not all, were based 
on mathematical principles and the con-
cept of ‘normal distribution’.

However, my study was a bit different as I 
mentioned, it was based on a ‘behaviour-
al deduction’ model and then comes the 

mathematics. This means, if the ‘normal 
representation’ of Bangkok population 
(all walks of life come out) take place on 
the day of the election or in the everyday 
language ‘a big turnout’, the model will 
come true together with loyalty votes in 
strength.

Why? Because the normal probability 
curve will strengthen the whole phenom-
enon that my study had predicted, which 
means the scale will tip into the blue’s 
favor (it was widely believed then that 
a big turnout could be expected for this 
election).

In sum, as I mentioned at the beginning 
of my article, I can predict with a cer-
tain level of comfort that, at the end of 
the day, the undecided voters as well as 
the decisive will vote the way they will 
(according to the model my study had 
found) and the ‘blue’ clan would win.

could we change this voting phenomenon 
before it happens? It is rather difficult. 
Why? The flaw lies in the fundamental or 
main campaign strategy of the tomato 
clan - the smooth cooperation with the 
government. My study clearly showed 
statistically that it would reduce votes 
rather than increase it.

Why, one might ask? With close 
scrutiny, my model hinted that 
Bangkok population would 
‘only’ consider policies that 
deal with social issues, and not 
that much on the political or 
economic issues for this election.

Why, one might ask further? 
I simply think because people 
perceived that it was not the 
direct concern of the gover-
nor’s duty to prioritise, or focus 
on economy and/or political 
issues first.

lastly, one might ask, why 
didn’t I talk about other candi-
dates in my published article?

Well, my model also illustrated a 
few independent candidates 
have very valid policies defi-
nitely worthy of being elected. 
But, however one might like to 
vote for them, the fact of life is 
- winning an election is also an 
art, not just pure logical thinking 
or science (of management) 
alone.

These independent candidates 
needed to know ‘what’ gains 
votes from the public, which 
may or may not be the same as 
‘how’ they want to run the city.

‘Running’ only comes once 
they have been elected, which 

is again different from gaining votes.

Further, many candidates promised big 
changes. For this, my model clearly said 
that people don’t like them. You might 
ask again, why?. Well, if you are an or-
ganisational theorist, you would have 
known that ‘change; is the hardest thing 
to accept among employees in any or-
ganisations in general, due to the fact 
that it required behavior’s modifica-
tion, which most people don’t like.  

now, come to the last and very im-
portant question, why all the polls 
say, or predicted things ‘completly’ 
opposite from mine.  I am very cer-
tain one of the answers lies in the 
fact that the questionnaire that most 
pollters used were not valid, that is 
why they got the wrong answer! (this 
is the most subtle, but it is very com-
mon problem in all types of study 
which is very difficult to spot). 

YEAR OF RESIDING IN BANGKOK
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>>>feature

Benedict

XVi
The world was caught in complete surprise on Feb-
ruary 11, 2013 when without fanfare Pope Benedict 
XVI announced his resignation effective February 
28th of the same year. Catholics received the news 
with overwhelmed astonishment; some even felt 
great sorrow and uncertainity, yet most accepted 
the Pope’s decision with much faith and prayers. 
Certainly the faithful are grateful to the Pope for his 
eight years of great leadership.

photo http://pixabay.com/en/architecture-beautiful-building-20787/



016  | connect Gsb newsletter May 2013 connect Gsb newsletter May 2013 |017

The pope personally made the announce-
ment which clearly showed his humility ac-
cepting the fact that when he no longer 
had the strength to carry out the com-
plex duties of a pope. A few years ago, 
talking to with Peter Seewald Light of the 
World (2010), Benedict XVI referred to his 
many responsibilities and journeys and 
said:  “That really overtaxes an eighty-
three-year-old man.  Thank God there are 
many good co-workers....  I trust that our 
dear Lord will give me as much strength 
as I need to be able to do what is nec-
essary.  But I also notice that my forces 
are diminishing.”  [Peter Seewald Light of 
the World (2010)]. Apparently prayerfully 
examining his own condition he admit-
ted his limitations and came to the hum-
ble conclusion that he can no longer do 
the work. Part of his announcement goes: 
“After having repeatedly examined my 
conscience before God, I have come to 
the certainty that my strengths, due to an 
advanced age, are no longer suited to an 
adequate exercise of the Petrine ministry.”
True to his charisma as a career theolo-
gian, Pope Benedict XVI has strenuously 
catalyzed the renewal and deepening 

the faith life of the Catholic church with 
his clear and profound lessons through 
many addresses and writings. According 
to Cardinal Abril y Castelló, the faithful 
“won’t have the lucidity and clarity of his 
teaching as Pontiff, although we will be 
able to continue to profit from the books, 
address, and documents he has left us.” 
In the encyclical “Caritas in Veritate” 
Benedict XVI’s deftly examines the social 
structure of the present economical sys-
tems. It points to a need for a fundamen-
tal change in financial structure in which 
a universal and global competence 
based on love and truth is needed to 
harmonize all the conflicting interests. The 
encyclical “Caritas in Veritate” is seen as 
one of the most progressive social teach-
ing since John XXIII’s famous encyclical 
“Pacem in Terris”.

Soon the 115 cardinals who are under 80 
years old will gather in Vatican to elect a 
new pope. As people of faith, the Catho-
lics over the world pray for the presence 
of the Holy Spirit at the conclave which 
is the formal name of the gathering of 
the cardinals to choose a new pope.  As 

Benedict XVI will devote his live to con-
templation, he surely will join the faithful in 
offering earnest prayers to give support to 
the church in transition.

According to the Christian faith, Jesus 
Christ is the shepherd. Jesus himself is the 
one who gives the church worthy shep-
herds: “I will give you shepherds after my 
own heart” (Jer. 3:15). As the Catholic 
church is celebrating the Year of Faith, 
Pope Benedict’s resignation becomes a 
clear witness of faith: all faithful including 
the Pope are instruments and servants in 
Jesus’ loving hands. All will have to serve 
the church wholeheartedly and with re-
sponsibility, the One who is in charge,  is 
Jesus Christ himself.

rev. fr. nghi dinh, o.P.
regent of studies

dominican Province of our lady of Martyrs

lecturer, Assumption university’s Graduate 

school of Philosophy and religion

february 22, 2013
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notes

4 August 1903
– 20 August 1914
(11 years, 16 days)

3 September 1914
– 22 January 1922
(7 years, 141 days)

6 February 1922
– 10 February 1939
(17 years, 4 days)

2 March 1939
– 9 October 1958
(19 years 221 days)

28 October 1958
– 3 June 1963
(4 years, 218 days)

21 June 1963
– 6 August 1978
(15 years, 46 days)

26 August 1978
– 28 September 
1978 
(33 days)

16 October 1978
– 2 April 2005
(26 years, 168 
days)

19 April 2005 –
28 February 2013
(7 years, 315 days)

13 March 2013
– present

st Pius X
Papa PIVS Decimus 

benedict XV
Papa BENEDICTVS 
Quintus Decimus

Pius XI
Papa PIVS 
Undecimus

Ven. Pius XII
Papa PIVS Duodecimus
Opus Justitiae Pax
(“The work of justice 
[shall be] peace”)

bd. John XXIII
Papa IOANNES 
Vicesimus Tertius
Obedientia et Pax
(“Obedience and 
peace”)

Ven. Paul VI
Papa PAVLVS Sextus
Cum Ipso in Monte
(“With Him on the 
mount”)

servant of God 
John Paul I
Papa IOANNES 
PAVLVS Primus
Humilitas
(“Humility”)

bd. John Paul II
Papa IOANNES 
PAVLVS Secundus
Totus Tuus
(“Totally yours”)

benedict XVI
Papa BENEDICTVS 
Sextus Decimus
Cooperatores 
Veritatis
(“Cooperators of 
the truth”)

francis
Papa FRANCISCVS
Miserando atque 
Eligendo
(“With mercy and 
choosing”

Giuseppe 
Melchiorre 
Sarto

Giacomo 
Paolo 
Giovanni 
Battista 
della Chiesa

Achille 
Ambrogio 
Damiano 
Ratti

Eugenio 
Maria 
Giuseppe 
Giovanni 
Pacelli

Angelo 
Giuseppe 
Roncalli

Giovanni 
Battista 
Enrico 
Antonio 
Maria 
Montini

Albino 
Luciani

Karol Józef

Joseph Alois 
Ratzinger

Jorge Mario 
Bergoglio, 
S.J.

Riese, 
Lombardy
Venetia, 
Austrian Empire

Genoa, 
Kingdom of 
Sardinia

Desio, Lom-
bardy-Venetia, 
Austrian Empire

Rome

Sotto il Monte, 
Bergamo

Concesio, 
Brescia, Italy

Forno di Can-
ale, Veneto, 
Italy

Wadowice, 
Poland

Joseph Alois 
Ratzinger

Buenos Aires, 
Argentina

Encouraged and expanded 
reception of Holy Commun-
ion, and combatted Mod-
ernistic theology. Most recent 
pope to be canonized.

Credited for intervening for 
peace during World War 
I. Remembered by Pope 
Benedict XVI as “prophet of 
peace”.

Signed the Lateran Treaty 
with Italy, establishing the 
Vatican City as a sovereign 
state.

Invoked papal infallibility in 
encyclical Munificentissimus 
Deus.

Opened Second Vatican 
Council; sometimes called 
“Good Pope John”.

The last pope to be crowned 
with the Papal Tiara. First 
pope to travel to the United 
States. Concluded Second 
Vatican Council.

First pope to use ‘the First’ in 
regnal name. First pope with 
two names, for his two im-
mediate predecessors.

First Polish pope and first 
non-Italian pope in 455 years. 
Canonized more saints than 
all predecessors. Traveled 
extensively. Third longest 
known reign after Pius IX and 
St Peter. Recently beatified 
by Pope Benedict XVI.

Oldest to become pope 
since Pope Clement XII in 
1730. Elevated the Tridentine 
Mass to a more promi-
nent position. First pope to 
renounce the Papacy on his 
own initiative since Pope Ce-
lestine V in 1294,[12] retaining 
regnal name with title of 
“pope emeritus”.

First pope born outside Europe 
since St. Gregory III and first 
from the Americas. First Pope 
from the Southern Hemi-
sphere. First Jesuit pope. First 
to adopt a new, unused and 
non-composed regnal name 
since Lando

68 / 79

59 / 67

64 / 81

63 / 82

76 / 81

65 / 80

65 / 65

58 / 84

78 / 85

76 / -

photo by MATEUS_27:24&25 on Flickr
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On February 27, 
2013 the whole 
world said goodbye 
to the Pope, leader 
of 120 billion Cath-
olics worldwide.  
Though there have 
been debates and 
discussions on why 
the Pope chose to 
resign, the clear fact 
remains that even 
as he stepped down 
from the Office of 

trAnsItIon to neW leAdersHIP In tHe cAtHolIc cHurcH:

Emanating from 
meetings at the 
Vatican for the 
College of Cardi-
nals, from March 
6-9, 2013 and the 
subsequent Con-
clave of 115 Car-
dinals at the Sistine 
Chapel, on March 
13, 2013 after five 

rounds of secret ballots Pope Francis I was 
chosen to lead the Catholic Church for-
ward.  The former Cardinal of Argentina, 

of the Order of the Society of Jesus and 
of Italian descent, the 76 year old Pon-
tiff made an immediate impact on the 
Catholic Church, and on the world.

 Opining that his brother Cardinals had 
gone to “the ends of the earth to choose 
him, Pope Francis told the cheering 
crowds of faithful at St. Peter’s square on 
the evening of March 13, 2013 to pray for 
him and for Peace.  Later in the week, 
in a meeting at the Hall of Pope Paul VI, 
he greeted the gathering of hundreds of 
international journalists, telling them that 

their work as media people paralleled the 
work of the Catholic Church, to seek the 
Truth.  Pope Francis I also envisioned that 
his leadership as Pope would be over “the 
poor Church for the poor.”

Pope Francis, taking His Pontifical name 
from the 12th Century Francis of Assisi may 
well be a leadership answer to the Cath-
olics, and to the world at large, a pious 
priest with the verve for being practical 
and down to earth.

Glen chatelier
director

The Office of International Affairs
Assumption university of thailand  

the Pontiff, 
he honored 
the impor-
tance of the 
job and role 
of the Pope, 
in acknowl-
edging that 
he was not 
p h y s i c a l l y 
able any 
longer to 

continue as leader.  Benedict XVI also 
displayed dignity in stepping aside when 

In trIbute to HIs HolIness benedIct XVI

he perceived his inability to carry the bur-
den of leadership any longer.  His dignity 
and honor in resigning is reinforced by his 
choice to serve his church as a reflective 
leader through leading a life of seclusion 
in prayer and meditation.  Truly, Benedict 
the XVI has chosen a mature path as 
leader: to step aside when he feels his in-
ability to deliver according to his duties 
and responsibilities any longer.  History 
will indeed remember his leadership role 
in this.  

Benedict XVI 
also displayed 
dignity in step-
ping aside when 
he perceived his 
inability to carry 
the burden of 
leadership any 
longer. 

Rev.Bro.Martin 
Prathip Komolmas
President Emeritus
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>>>speaker of the Month
A Student Reflection by Sumit Sharma

As a new student at Assump-
tion University my mind was 
fully buzzing looking at the 
possibilities prior to my first 
speaker of the month pro-
gram in February. I wanted 
to hear new things, meet 
new people and generate 
new ideas, looking towards 
something to take back 
home with me in the form 
o f  a  g re a t  a n d  invest-
able idea. 

The speaker of the month for the month 
of February 2013 was Mr. Peter Pigram, an 
Australian who despite spending most of 
the last 25 years working in Asia, the Unit-
ed States and Europe, maintains homes 
in both Australia and Thailand. Peter has 
lived and worked in Thailand fulltime now 
for the past ten years – and will be here at 
least another ten years!

It was a great pleasure to meet Peter. He is 
a very charismatic speaker, and was very 
involved in the keynote that he gave. Un-
like other speakers I’ve encountered at 
various forums, he kept the pace, kept it 
interactive and kept everyone interested. 

The discussions started with technology 
and a show of hands of how many cell 
phones we all owned, to set the pace of 
the keynote. The discussion moved to-
wards the general direction of ICT, Peter 
started out by asking us what was going 
to be the most important factor in ICT de-
velopment and growth over the next few 
years, in my head I could only think hard-
ware and mobile technology, but his one 
word answer to his initial question, ‘Band-
width!’,  had most of us dumfounded for 
a while. 

As our lives become more technologi-
cally dependent and we spend and 
share more and more time on the In-
ternet bandwidth is becoming a major 
commodity. As people of this generation 
we have become dependent upon the 
Internet for everything-from watching tel-
evision and movies, to streaming music, 
to interacting with our peers, to shopping. 
A majority of our lives is being spent online 
and high bandwidth servers power a ma-
jority of that across the globe. There was 
a time when we all used dial-up internet 
connections and then we moved to ca-
ble, and now we’re all using fiber optics, 
in mobile computing we were using GPRS 
(General packet radio service), EDGE, 3G 
connectivity and now moving on into a 
fully data stream with LTE/4G(Long Term 
Evolution). We are all trying to get and use 

as much as we can of this valuable com-
modity. 

Bandwidth is the key to technology and 
ICT development of the future. But its not 
the only piece of emerging technology 
there is.  Big data, 3D printing, activity 
streams, Internet TV, Near Field Commu-
nication (NFC) payment, cloud comput-
ing are also among the up and coming 
technological waves of the future. 

Our lives are not just influenced by tech-
nology; there are other socio-economic 
factors that come into play. The Asian 
Economic Community (AEC) 2015 is go-
ing to bring far spread change to Thai-
land. It will prompt Thailand to invest 
more into its ICT development, especially 
in terms of bandwidth and mobile com-
puting, but the AEC will also open a door 
to migration. Thailand being one of the 
more economically and politically stable 
counties in the region will no doubt at-
tract workers and wage hoarders from 
lesser developed countries, in the region 
like Myanmar, Laos and countries brim-
ming with populace who have a distinct 
English speaking advantage like the Phil-
ippines.

Since the Thai Labor market is about to 
change, and has to change before AEC 
arrives. Certain segments of the Thai labor 
market need to adapt to new and ap-
propriate technology so that they can be 
ready for AEC 2015 and possibly negate 
the onslaught brought upon by migrat-
ing workers from less economically sound 
AEC partners.

In closing we went on about discussions 
about where we as MbA’s are headed, 
and what awaits us, globally, as job seek-
ers, entrepreneurs, social workers etc. Pe-
ter taught us about an aspect of the world 
that we take for granted, the skills of an 
It professional and the Ict spectrum in 
its entirety, and his keynote has inspired 
me to do more things in Ict in the coming 
years back home.

Peter Pigram is Australian and despite spending most 
of the last 25 years working in Asia, the United States 
and  Europe, he maintains homes in both Australia and 
Thailand. Peter has lived and worked in Thailand fulltime 
now for the past ten years – and will be here at least 
another ten years!

Peter’s early career was as an electronic technician 
with the Royal Australian Navy, where he trained and 
worked in sonar guidance and finished in guided mis-

Mr. Peter  Pigram
sile systems. He became a specialist advisor to other 
countries Navy’s and finished his deployment as a part 
of the Royal Australian Navy Trials and Assessment Unit.  
Peter also completed a 4 year degree in Electronic En-
gineering. 

Afterwards he joined Memorex and Unisys, initially as 
a technician; but later moved to sales and marketing 
as a career change. In this new role he found time to 
start and complete his second degree, Commerce, 

part time over 7 years. All subsequent jobs have been 
in Sales and Marketing, either as a Country Manager, 
Regional Manager or Divisional Manager – and all in IT.

After working with AIT on a large IT project from Australia 
over 18 months; Peter decided that he liked the lifestyle 
of Thailand and after some investments in Thai IT, moved 
himself to live and work here. Peter finds Thailand a dy-
namic country to work in – and would like to see it grow 
to become a central hub in IT in South East Asia.

bandwidth is the key to
technology and Ict 

development of the future. 
but its not the only piece of 

emerging technology 
there is.
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Please introduce yourself

My name is Christophe. I am twenty-four 
( 24) years old and I come from France. 
I currently study for a Master Degree of 
Business Management at EDHEC “(Ecole 
Des Hautes Etudes Commerciales du 
Nord”) which means Northern School of 
Higher Business Educationat the campus 
located in Lille, a major city in the north 
of France. Following my master gradu-
ation I would like to work in the field of 
strategy and organization consultancy. 
I have already done a couple of intern-
ship in thissectoratsuch companies as Ac-
centure andHSBC.Most ofmy hobbiesand 
interestsare related to sport (I am a huge 
fan of Basketball), music,cinema, photog-
raphy, modern art and travelling. In fact 
I had a chance to travel a lot during my 
childhoodwith my parents. I have been 
in almost all Western and in some East-

ern European countries also some North 
AfricanandMiddle-Eastern countries. As 
a result one of my purposes nowadays is 
to keep discovering new areas - mainly in 
Asia and in Central and South America 
where I have almost never been yet. 

How did it happen that you stud-
ied at AbAc in thailand?

Last yearI had the opportunity to choos-
ean exchange program during the last 
year of my Master degree.

Since I have never been in Asia before 
and it was an area in the world that in-
triguedme and interested me very much; 
I wanted to seize this great chance. Now-
adays everybody knows that ASIA and 
Thailand particularly deliver plenty of po-
tentials for the future. However, in Europe 
we still do not know very much about 

different cultures, ways of living andways 
of working that are part of every Asian 
country. 

Studying at ABAC in the second trimester 
2012 allowed me to receive an educa-
tion of high qualityat the university highly 
recognized in Thailand and even beyond 
Thai boundaries. 

It would be dishonestifI do not admit 
that the beauty andrichness of the natu-
ral, cultural and architectural heritage 
of Thailand weighted in my decision to 
come here as well. 

As a result, the exchange program at 
ABAC represented the perfect opportu-
nity to combine a very enriching experi-
encebothan academic and professional-
as well as on a personalself-fulfillment side.

>>>special Interview can you describe your study ex-
perience in thailand and how it 
differs from french

Even if at my school in France and here 
at ABAC students have the chance to 
get knowledge from international teach-
ers with very diverse nationalities but the 
way to study is still quite different. For in-
stance, proceedings of the ABACGradu-
ate School Freshmen Seminar are quite 
symbolic ofthese differences. Receiving 
the blessing from every ABAC teacher in 
a very solemn manner and welcoming 
them in the Assumption University “family” 
is not what we are used to experience in 
Europe. In fact in the case of ABAC the 
university is considered as more than a 
simple teaching institution. It is seen as a 
new family, defending its own values and 
willing to create a very long-term relation-
ship with their currents students and alum-
ni. Then the other issue isthe organization 
of the class proceedings ; quite different 
in some ways from what I am used to 
know back in France. For Europeans we 
may havemore formal and distant rela-
tionship with our teaching institution and 
with our teachers but at the same time 
the class might be more interactive and 
more based on debates and exchanges 
of ideas between students and teachers.

What are your observations ofthai 
students

When I first met Thai students Ithought-
theyarevery calm, a little shy as they look 
like. This impression came from thatit was 
difficult to start a longerconversation with-
them- they were not extrovertenoughand 
were not talking with foreign people that 
easily. 

What I really enjoyed about Thai students 
who I metistheirstrong willing to be hospi-
table, to treat other people with respect 
and good mannersand also to be very 
generous and very helpful whenever we 
needsome support. 

One of the other enjoyable facts is that 
Thaistudentsthat they are very optimistic 
about life and about their future and they 
are proud of their culture. Therefore, they 
are very much willing to share their opti-
mism and their knowledge of Thai culture 
with us. 

As a result, I felt confused that Ihave 
thought they were a little bit distant, but 
I did not know before going to Thailand 
that people were not as extrovert as we 
are in France. Now I think thatdeveloping 
friendly relationships and building trust-

before getting along with peopleismay 
beeven more important in Thailand than 
in France.

now an open question about 
anythingyou have foundunusua-
land special about thailand 

One it was a communication with peo-
ple : Living in Bangkokit was also a very 
refreshing and very « new » experience 
for me. In fact, when I arrived in Bangkok, 
I was not speaking a word of Thai lan-
guage and I found out that most of Thai 
people were not good English speakers 
(sorry to say that…but it is what I thought). 
It made me think about foreigners com-
ing to France and asking for some help 
to a random French person, because we 
are quite famous in France for not be-
ing good English speakers as well. I was 
exactly in the same situation at this time! 
Therefore, I tried every solution to man-
age to be understood when I needed to 
express myself in Thai: learning basic Thai 
words and numbers from a guide book, 
using an application on my Smart phone 
to traduce – translatewords and sentenc-
es, speaking in English withmy best Thai 
accent (yes…I did try this and it was not 
very efficient!), trying to speak with my 
hands, etc. To be honest, I know it is bad 
and too easy, but the best solution was 
still to rely on my Thai friends when they 
were with me, to translate what I was try-
ing to say. Plus, it seemed that my Thai 
accent was terrible according to them…
which is very likely! Actually, this language 
barrier has been a very interesting experi-
ence since it has improved my patience 
skills and I had to find innovative ways to 
express myself when I had no one around 
me to traduce my words. It even led to 
very funny situations sometimes. 

Another -Climate:The climate in Bangkok 
was also something brand new for me. 
The first thing I remember about my arrival 
in Bangkok when I went out of the airport - 
the feeling of a very hot wind covering my 
face, like when you open a very hot oven. 
Actually, I got used to it very quickly and 
I even loved this weather. To me, there is 
no better energy source for people than 
a very sunny weather shinning in the sky. 
Of course, the flooding period – rainy sea-
son, was not the funniest one but it was still 
intriguing since I have never experienced 
something like this before. Once again, 
the most noticeable thing that came to 
my eyes in these two situationscommu-
nication and flooding ( heavy rain) were 
patience, friendliness, tolerance anda will 
to help and to cope with impediments 
and differences of Thai people, whereas 

in some other countries people would 
rather have gotten angry. To me, apply-
ing this ( Thai ) behavior would make life 
much easier and much more enjoyable 
and optimistic in numerous countries in 
the world. 

from your experience are there 
any suggestionsfor improving in-
ternational students’ life at AbAc 
– it may help the university with 
improvements
It would be nice to have a student asso-
ciation in charge of welcoming foreign 
students, by proposing to organize events 
such as local food tasting, cultural outings 
and friendly meetings, visits in Bangkok, 
and so on…
In fact, the goal would be to help inter-
national students to feel goodandbetter 
in Bangkok, to avoidbeing homesick and 
above all to integrate themselves among 
other Thai and other Asian students. 
When we are coming to Thailand, one 
of our main purposes is to avoid staying 
only with other French students or western 
students but to meet local people and to 
make new friends with people of different 
backgrounds and cultures.

Another service that would have been 
very much appreciated by international 
students coming to study at ABACis help-
ing them to learnhow and where they 
can look for internship and/or small jobs in 
Thailand e.g part time and/orvoluntary.I 
think that a lot of international students 
would like to extend their stay anddiscov-
ertheprofessional side of the Thai way of 
life after having studied there in order to 
gain broader experience of people and-
country.

thank you very much for your effort and 
kindness to share your intelligent obser-
vations and remarks with us. It will help 
other students and scholars to become 
more sensitive to international students 
expectations, communication andvalu-
able learning experience at Assumption 
universityand in thailand.

An Interview conducted
by Dr. Zofia Rummel-Syska, Phd,

university Professor, Instructor 
at Assumption university in bangkok

for over 12 years

cHrIstoPHer GroYer

Interview with an International
exchange student from france,
european union
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3-10 May 2013    Registration period for Written Comprehensive Examinations

sat, 4 May 2013    Induction Day for student admission ID 561-xxxx

sat, 11 May 2013   Instructions begins for trimester 1/2013 (For Weekend Program)

Mon, 13 May 2013   Instructions begins for trimester 1/2013 (For Weekday Program)

sun, 12 May 2013   Late Final Examination for trimester 3/2012

6-20 May 2013    Sign up for Freshmen Seminar (561-xxxx students) at OGS

sat, 20 April 2013   MBA Written Entrance Examination (English)

Mon, 13 May 2013   Final examination grades release for 3/2012

sat, 27 April 2013   MBA Interview Entrance Examination 

Wed, 29 May 2013   Eligible students to take Written Comprehensive Examination announced

thu, 23 May 2013   Last day to late register, adding/changing with fine and withdrawing courses

     without “W” on the transcript & to refund 50% of tuition fee 

     (Apply for all MBA Programs) 

tue, 30 April 2013   Entrance Examination Result (English & Interview)

2-10 May 2013    Registration for New students (student admission ID 561-xxxx)

2 - 30 June 2013    Written Comprehensive Examination 

15-16 June 2013    Freshmen Seminar (for 561xxxx students)

17-23 June 2013    Mid-term Examination period 

   

Mon, 8 July 2013    Last day to petition for late mid-term examination

sun, 14 July 2013   Late mid-term examination day

16-17 July 2013    MBA Online Pre-registration period for trimester 2/2013 (Only MBA Day/Evening Students)

thu, 11 July 2013   Written Comprehensive Examination results announced

12-19 July 2013    Period for Q & A on Written Comprehensive Examination papers

     (only for students who failed)

2 days before exam date  Eligible students to take Oral Comprehensive Examination announced 

   

1-8 August 2013    Submission of final examination papers for  1/2013

thu, 8 August 2013   Last day to withdraw with “W” grade

24 July - 14 August 2013   Oral Comprehensive Examination Period 

28 August 2013    Oral Comprehensive Examination results announced

19-26 August 2013   Registration e-payment for 2/2013 trimester

     (manual payment period for 562-xxxx MBA Day/Evening students)

19-25 August 2013   Final examination period

Mon, 2 september 2013   Last day to petition for late Final examination

sat,  31 August 2013   Induction Day for student admission ID 562-xxxx

sat, 7 september 2013   Instructions begins for trimester 2/2013 (For Weekend Program)

Mon, 2 september 2013   Instructions begins for trimester 2/2013 (For Weekday Program)

sun, 8 september 2013   Late Final Examination for trimester 1/2013

this Gsb Academic calendar is subject to change. for more detailed information please visit www.grad.au.edu 

>>>Academic calendar>>>spotlight
AssuMPtIon  unIVersItY GrAduAte scHool of busIness MbA ProGrAM 

(Full-time/Part-time) 1/2013

one of the most talked about topics in any news 
channel is the upcoming AseAn economic commu-
nity (Aec). only around 2 years away, this regional 
economic with an approximate GdP of $2 trillion and 
home of approximately 600 million people is about 
to begin. despite the fact that there are still lots of 
things to be done, one of the most active projects 
of AseAn is about the use or development of Infor-
mation and communication technology or Ict in this 
region, especially when the Aec is actually started. 

In the past 15-20 years, everyone talks about us-
ing ICT for competitive advantages. Regardless of 
the size of organizations, it is just unlikely that some-
one can manage any organization without using 
any ICT today. For ASEAN, the ICT master plan has 
been adopted since year 2011. This tells us that the 
ICT master plan has already been put in place ap-
proximately 4 years before the actual opening of the 
AEC. Inside the plan, there are quite a large number 
of projects that have to be done since the adop-
tion of the plan until after the opening of the AEC. 
What we are interested in here is what educational 
people should know, so we can prepare our students 
appropriately? 

Regardless of the number of projects inside the plan, 
one of the most interesting projects is the project 
which will result in developing of ASEAN ICT Skills 
Standard. Why “standard” is critical for the success of 
AEC? The answer is simple. The main purpose of hav-
ing AEC is to economically join force between ASE-
AN members to fight with other big guys out there. 
This joined force will have direct benefit to whoever 
would like to invest in this region. However, similar to 
other parts of the world, we somehow have differ-
ent educational systems in our region. Therefore, we 

do need a standard to 
help us to communi-
cate and understand 
each other qualifica-
tions before we can 
begin working together 
as a team. 

With regard to this ICT 
master plan of ASEAN, 
the first five areas of 
knowledge and skills 
covered in this project 

are: Software development, ICT project manage-
ment, Enterprise architecture design, Network and 
System administration, and Information system and 
Network security. Why these five fields? Consider the 
five areas of knowledge and skills covered in this 
project carefully you will find that they are the areas 
needed for developing most of the information sys-
tems in any organization.  This also means that peo-
ple in ASEAN with such skills will be needed once the 
AEC is started. The question now is whether we are 
ready for it? Do we have expertise in these fields? If 
not, how can we acquire them? 2-3 years away is 
not too short, but it is not too long either. Therefore, I 
think those who are studying or about to choose the 
field of study now have a very good question to ask 
themselves, “Am I ready for any of these fields?”.

What we are 
interested in 
here is what 
education-
al people 
should know

ICT knowledge And skIlls 
for AeC: Are you reAdy?

Written by:
dr. Jirapun daengdej
dean of the faculty of science and 
technology.
Assumption university
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>>>oGs Around the campus

frequently 
Asked Questions 
for current 
students

 I want to change my 
 program to another 
program, what should I do? 
What documents should I need?

Fill up the petition form to resign from 
the current program and get the ap-
proval signature from the dean or pro-
gram director of the current program 
then contact the dean or program 
director of the new program you wish 
to apply for to have the approval sig-
nature. Then submit the approved pe-
tition to the OGS and pay the fee 1,000 
B. for change program. You may need 
to follow the requirements of the new 
program you selected. 

 I will not register next 
 trimester, I will come to study 
again after the next semester, what 
should I do?

Student needs to maintain status for 
any trimester that he/she not register 
any course work, i.e. student needs to 
pay 4,900 baht per trimester..

 I am studying only for 1   
 month here, but I am going 
abroad so I need to withdraw from the 
program. can I get my money back?

Registration fee cannot get it back. A 
50 % Refund of tuition fee is possible if 
student withdraws the courses within 
the first 2 weeks of the specific trimes-
ter.

 It has been 5 years already 
 and I have not completed 
my study, what should I do to com-
plete the study?

Student may request for Re-enter in the 
program by submitting a petition form 
together with an additional explana-
tion letter, addressed to the Dean

OGS: A Service center for GrAduAte StudentS

AbAc dAtA sIM

OGS provides special 3G unlimited data sim package exclusively for graduate students.  
Data sim will be provided by AIS and True.  Please go to see details in http://www.gradu-
ate.au.edu/AU_News/DataSIM%20Promotion.pdf

coffee breaks & snacks 
complementary service for students

Available at Hua Mak Campus on the 5th floor at Café De 
Lux and 6th floor at Café du Brésil. Students who study at City 
Campus can have the service at the Student’s lounge. Con-
tact the staff at each café for receiving your coupons with 
your registration slip when the trimester starts.

Au sIM for calling free amongst 
AbAc group for 24 hours

Exclusively for ABAC member (students, staff, faculty and 
alumni) offering by AIS and True for you with
• Free calling amongst ABAC community for 24 hours.
• Free calling to ABAC at tel. 023004543

new Wifi channel

Free WiFi access at ‘A’ Building exclusively for graduate 
students. Wireless network connected to:”Graduate Stu-
dent wifi by OGS” which login for internet access: User-
name : Student ID and Password: Citizen ID or Passport ID.

Access to the Internet on campus

To access WIFI Internet inside campus, the OGS provides 
a personal Internet User ID for each student. This ID is used 
for accessing the Internet while using AU WiFi internet on 
Campus as well as the student’s personal mailing ID.

self-service copy & Print

OGS operates a combined self-service copy & print service for 
students to send print jobs from PC to self-service print stations 
loctaed in the Hua Mak Campus computing lab at “A” build-
ing, 4th flr., and ABAC City Campus student lounge.

 Au
 eBookstore
The newest version of the AU 
eBook store provides free e-
contents for every student of 
Assumption University as well 
as paid versions for other uni-
versities’ students. ABAC grad-
uates will enjoy exclusive privi-
leges when using the ABAC 
eBook store.

Students can buy any avail-
able magazine and books at 
student prices which will be 
cheaper than the price offered 
by other eBook stores. More 
content and partners are 
working on.

The magazines can be easily 
accessed, downloaded and 
read via the students’ IOS Ap-
ple as well as Android  mo-
bile devices anywhere and 
anytime. The eBook Store is 
available for download at the 
Apple App Store and Google 
Play Store. The stu- dents can 
search by typing the keyword 
“Assumption” and then click 
the app “ABAC Discounted 
eBook- store”.

 

online Petition

Graduate students can sub-
mit their petition form online 
and are able to check the 
status any time.

 AbAc  
 On  App Store

The new version of the ABAC 
iPhone app will be developed 
with more features and data 
integrat- ing the graduate 
website. AU Information can 
be easily accessed on IOS Ap-
ple mobile devices. The AU 
app provides users with useful 
information relevant to their 
study at ABAC, such as ABAC 
and Academic news, calen-
dar, make up or cancelled 
classes, exam schedule and 
course information. Students 
can access seamlessly updat-
ed information on IOS device 
the same way they access 
information on the graduate 
website.

itouch& Learn

GSB in cooperation with Ap-
ple (Thailand) provides ex-
clusive port- able devices for 
students to ac- cess class lec-
turing anywhere and anytime. 
All MBA students will have 
user name and password to 
access class content of MBA 
subjects. This allows students 
to access class content both 
PowerPoint slide and lecturer 
videos at real-time when ac-
cessible with public Internet 
us- ing iPhone or iPad or on 
demand when accessible to 
website on PC.

   the Innovation, 
   creativity  and 
   enterprise (Ice) center
With support and cooperation from the government sector, GSB 
started the INNOVATION, CREATIVITY AND ENTERPRISE (ICE CENTER) 
which gives consul- tation and advice to Small and Medium Enter-
prises to compete at interna- tional standards.

The agreement of cooperation between Assumption University 
and the Of- fice of Small and Medium Enterprises Promotion (Of-
fice of SMEs) was signed on 27 April 2006. In the first year of its suc-
cess as the business incubator unit for 13 SMEs, the second year of 
MOU was signed on August 16, 2007

  the AbAc social
  Innovation in Management   
  and business Analysis 
  (sIMbA)
The ABAC SIMBA is a research center running under the coopera-
tion between the Graduate School of Business and the ABAC Poll 
Re- search Center to contribute to and support the academic 
commu- nity and society with research services and innovated 
knowledge to help strengthen the academic programs of As-
sumption University.

  the AbAc business legal   
  Advisory center (blAc)
As for the 24th years of Graduate School of Business and for the 40 
years of Assumption University, Graduate School of Business was 
launched the ABAC Business Law Advisory Center (BLAC) on 19 
June 2009. The ABAC BLAC will serve as a legal solutions and ad-
vice for Small business, entrepreneurs and professionals and me-
dium enterprises business and law consultation.

   organization 
   development Institute  
   (odI)
Only at Assumption University, we offer a real consulting body for 
enhancing multiple action learning experiences. The Organization 
Development Insti- tute (ODI) is our truly consulting institute that 
provides OD services to many well-known private and govern-
ment organizations such as Singha Corpora- tion, Krungsri Bank, 
IBM, Port Authority of Thailand (PAT), Designated Areas for Sustain-
able Tourism Administration (DASTA) and others. Therefore, stu-
dents learn from the real OD practitioners and experts in the OD 
fields, plus stu- dents can explore opportunities in assisting ODI in 
real OD cases.

   AbAc
   travel services (Ats)
The ATS office is the tourism service center to facilitate the students 
and fac- ulty members’ hotel and air ticket reservations, tours, and 
Meeting Incentive Convention & Exhibition (MICE)

contact: I.t.c Assumption university ramkhamhaeng Hua Mak of-
fice of Graduate Studies, A -Building 3rd Floor
Phone: 02 719 1089 itc@au.edu
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>>>Great escape

some body languages that french people use when they speak
1. You are fired -to chop down the hand on the arm.
2. Almost worse - movement of palm upside down, plus hand   
    twisted back and forth from left to right.
3. Feeling bored at your words - put the chin on the backside 
    of palm.
4. Do you think that I am stupid? - use the index finger pull the 
    lower eyelid down.
5. Sake of money - take your index finger and middle finger 
    into the V and put two fingers touching the tooth and smile  
    (as Dracula).
6. Dirty background- the index finger and middle finger, pinch 
    the nose. As if the foul emanating around.

I volunteered to bring 
you to know more 

about France! 

frAnce
MAn on tHe MoVe

“if one French alone will account for Esprit (their sense of self as a soul). 
If two French people. (Male to Female), it would be love. If three peo-
ple. It will be Revolution!” The impetuous character of revolutions from 
the past to the present never disappears from society ranging from big 
revolution 14th July 1789, then many revolutions later on in labor unions, 
etc. Hence France is considered as the country of the debate of ideas. 

something to know more about british, German, and french people
•  The British think experience is considered important and knowledge.
•  The Germans believed that everything could be resolved. If you  
    have experience with reason.
•  The French take important of reasoning more than the fact or the 
    true.

Hence, when you listen to the words of the speaker and the words are 
correct
•  The British would say, You are right (to be) is similar.
•  Fritz Du hast recht (you are) but
•  The French Tu as raison (reason you are). Because the French have 
    thinking that “reasonable” is “intel ligence” and that is correct.

french cuisine is one of the best in the world. 
some french cooking techniques 
•  baking, roasting meat in the oven.  
    Eliminate fat from meat as well. The  
    food is fresh, not greasy and it does not  
    destroy health.
•  stir-fried or deep fried. The food will still 
    taste the same. More appetizing. 
•  boiling considered the worst for them. 
    Using less food ingredients for cooking 
    and more water as soup, French con
    siders that the host is not wealth to serve 
    food.

Though we have delicious food, but it depends 
on the quality of the wine and glass too.  When 
you choose wine, you have to consider flavor 
(Le goût), color (La couleur), and fragrances 
(L’odeur). 

How to drink wine
1st  step is to swing the glass several times. 
     Be careful not to spill the wine. 
2nd  Observe the color of the wine. 
3rd  Edge glass nose to smell. 
4th  Bring glass of wine to reflect with a light. 
5th  Wine will flow down the track. The 
    more alcohol concentration of wine  
 is, the more frequency of the track is 
 dropping down. 
6th  Let wine in the mouth, do not 
 swallow it yet. The taste will 
 penetrate to all parts of the tongue. 

the glass with wide mouth 
is divided into 3 sizes

small for the white wine,
medium  for the red wine, 
large for drinking water. 
the tall glass with small 
mouth for champagne. 

Written by:
dr. Voravee 
Pattaravongvisut
(MbA full-time lecturer)
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A VIsIt of 
noAH’s Ark 
In HonG 
konG 
Dear Readers,

One of the most famous Bible stories is Noah’s Ark. 
You can visit a life-size replica of the ark in one of 
the world’s most famous cities.... Hong Kong! It is 
not far from city, you can reach it by taking MTR 
to Tsingyi Station, then you will continue with a di-
rect bus to the park. 

They built the ark the way the Bible describes -- 
300 cubits long, 50 cubits wide and 30 cubits high. 
Many believe it was the largest wooden structure 
ever to roam the seas. Outside of the ark, a gar-
den features nearly 70 pairs of life-size replicas of 
animals and a few ones. Inside, the ark contains 
exhibits with rare animals like a nautilus, a toucan 
and exotic fish. Screens show animated films that 
demonstrate how the original ark could have 
been constructed and how it might have been 
ventilated. The exhibits also teach that the story 
of a major flood is nearly universal throughout the 
world’s ancient cultures. The designers of the ark 
tell Noah’s story at the time he opens the ark after 
the flood.

Students really learned a lot of things from Mr. 
Matthew’s speech in this fieldtrip, and also they 
can adapt the marketing 4Ps of this theme park 
for their future business.

See you in the next volume.

>>>Great escape
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>>>Insight technology

1. bMW 
BMW display the whole range of there 
series. As for 116i, its dimension is as simi-
lar with Mercedes Benz A-Class. Yet, it is a 
rear wheel drive vehicle equipped with 
4 Cylinder engines, 1.6 Litter that gener-
ate 136 horse powers at 220 Nm. Yet, its 
price tags are still unknown.  However, the 
most attractive car in the range is Active 
Hybrid3. Mainly is because of its hybrid 
power; where the petrol engine come 
with 6 Cylinder Twin Power Turbo; 3.0 Liter 
(306 Horsepower) As a result, motor and 
petrol engine could generate 340 Horse 
power via 8 speed automatic gearbox. 
It’s price tag start from 4.19 Million THB. 
M-Sport model are an optional with 4.39 
million THB.

2. Honda
Honda at Motor show 2013 was excited 
by the new Accord (Gen9) that was 
launch earlier. Honda demonstrates new 
Accord positioning via a conception of 
“Reflection of pride” where the model of-
fer both petrol engine: 2.0 & 2.4 liter with 
full gadget and technology (for selected 
model) such as: Adaptive Cruise Control, 
Collision Mitigation Brake System (CMBS) 
and also I-Side and Side curtain airbags. 
Its price is competitive enough to shake 
Camry & Teana market share. Price of 2.0 
Liter models start from 1.299 Million THB. 
Where its top model hold a price tag of 
1.79 million THB

 Accord is not alone in such a battle, Hon-
da also boast the innovative spirit via its 
new Honda Civic Hybrid where its main 
electric power are sustain through Lithi-
um-Ion battery. Honda further guarantees 
the quality of its battery by extending the 
warranty period from 5 to 10 years. Civic 
hybrid comes with 2 model range; Hybrid 
Standard and Hybrid Navi. Price tag is at 
1.035 and 1.095 million THB, respectively.   

3. Hyundai
At Hyundai corner, nothing is shinier than 
new Hyundai Veloster / Veloster Turbo. A 
sport coupe, 2+2 seat compact vehicle.   
The base model equipped with 1.6 Liter 
engine that could generate 130 horse 
powers. Yet, if you prefer more excite-
ment, Hyundai also offer 1.6 Liter Sport 
Turbo version that breed out 186 horse 
power. It could be own at 1.299 million 
THB and 1.73 million THB respectively. 
Best sales ever, Hyundai H1 is pleasing its 
fan by offering H1 minor change, MY2013 
model. New version will comes with extra 
equipment, such as: Fog -Lamp, 16inch 
Alloy wheel, new multimedia system, 
leather seat and wooden central con-
sole. H1 Deluxe is at 1.599 million THB, 
while H1 Executive is at 1.489 million THB 
(no leather seat and multimedia system) 

4. Jaguar / land rover
Jaguar is still in a linear stage where there 
is not yet a major activity from the brand. 
That’s why City Automobile decided to 
display XF, XJ and XK just to please the 
fan. In contrast, Land Rover has more on-
going activity from the launch of All New 
Range Rover. Furthermore, there are 4 
sub-model listing: Diesel V6 3.0 Liter, Diesel 
V8 4.4 Liter, Petrol Engine V8 5.0 Liter and 
Petrol V8 5.0 Liter Super charge. Its stand-
ard model starts at 10.699 million THB. 
While After sales Service could be done 
via City Automobile (Land Rover Author-
ize Dealer) Wireless road branch. 

5. lexus 
For this year, Lexus still display their premi-
um vehicle in a Toyota compound. How-
ever, Lexus paraded- in their new IS range 
which was just launch in Detroit Auto 
Show 2013. Only few knew of this coming 
IS as Lexus only announced few days be-
fore Bangkok Motor Show. 

First available IS on sale would be Lexus 
IS 300H, premium hybrid sedan that fit-
ted with 2AR-FSE 2.5 Liter direct injection 
that produce 181 horse power. In com-
bine with the electric motor, the aggre-
gate power output would be at 223 horse 
power, transmitted through E-CVT gear-
box that adjustable into 3 modes: Normal, 
Eco and Sport. 

IS300H active safety will be controlled by 
VDIM – Vehicle Dynamics Integrated Man-
agement. Which, will harmonize different 
function into one central command. For 
example, the unit will balance: Traction 
Control, Vehicle Stability Control, ABS and 
EBD in the way that each function would 
work alongside with each other to create 
best result.  

Conributed by Dr. Santhiti Treetipbut

the 2013 bangkok Motor show was 
highlighted with a concept of “street 
of Automotive fashion” Where ergo-
nomic engineering play a major part 
in developing automotive aspects 
as to refine passenger contentment 
and well-being.  These influences are 
parts of innovative portion that lead 
to modern design as well as various 
kind of product variation in respec-
tive segment. 

Motor show is one of the major events 
that illustrate the further path of inno-
vation and automotive trend.  Most 
car manufacturer uses this arena to 
features technology, brand concept, 
promotion and also new product 
launch. However, surprisingly, sub-
aru, skoda/MtM, Audi and Proton 
weren’t at the event.
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sudoku
Complete the grid so that every row, column and 3x3 box 
contains every digit from 1 to 9 inclusively.

calvin and Hobbes By Bill Watterson

dilbert By Scott Adams

Pooch cafe By Paul Gilligan

the buckets By Scott Stantis

Adam@Home By Bryan Basset

non sequitur By Wiley

the Jim thompson House
Center of Bangkok

The Jim Thompson House is the home of 
James H.W. Thompson, a self-made Amer-
ican entrepreneur who was the founder 
of the world renowned Jim Thompson Thai 
Silk Company. Thompson’s achievements 
during his 25 year stay in the Kingdom of 
Thailand have won him much fame as the 
“Legendary American of Thailand”.

For his contribution to the development 
of the Thai Silk industry, Jim Thompson was 
awarded the Order of the White Elephant, 
a decoration bestowed upon foreigners 
for having rendered exceptional service 
to Thailand. Thompson’s success story in 
Thailand has become one of the most 
popular postwar legends of Asia.

In 1967, Jim Thompson went on holiday 
with friends to the Cameron Highlands in 
Malaysia. There he set out for a walk in 
the surrounding jungle but never returned. 
Thus began the Jim Thompson legend.

Since his disappearance in 1967, little has 
changed in the home that was the ‘talk of 
the town’ and the ‘city’s most celebrated 
social center’. Even today, the charming 
Thai style house continues to be a key stop 
for visitors to Bangkok.

Jim thompson farm
Nakhon Ratchasima, (Korat) Province

Jim Thompson Farm Nakhon Ratch-
asima, (Korat) Province In 1988, to en-
sure a steady and reliable supply of raw 
materials for silk production, the Thai Silk 
Company decided to invest in its own 
mulberry plantation and silkworm egg 
production center. Situated in the Pak 
Thong Chai district of Nakhon Ratch-
asima province, the project area initially 
covered 600 rai (about 96 hectares/237 
acres). This silk farming, or sericulture, 
which focuses primarily on the rearing 
of hybrid silkworms and the cultivation 
of top grade silkworm eggs to be sold to 
contract farmers, came to be known as 
the Jim Thompson Farm.

The Jim Thompson Farm was opened to 
the public for the first time in 2001 and 
has since evolved into one of Isan’s most 
popular agrotourism and ecotourism at-
tractions. It is open to visitors only once a 
year during the peak of the cool season.
The Jim Thompson farm tours provides a 
unique opportunity for visitors to observe 
up close and personal the full life cycle 
of the silkworms and the silk farming pro-
cess as part of the Isan way of life. Other 
highlights include a tour of the vegetable 
plots and ornamental plant nursery. A 
great variety of delicious fresh fruits and 
organically-grown vegetables come into 
season at this time of year. In addition to 
cut flowers and ornamental plants, a se-
lection of fresh, high quality, organic veg-
etables and fruits and wholesome farm-
made snack foods are also available on 
sale at the farm.

Contributed by Dr. Santhiti Treetipbut

Jim thompson House
6 Soi Kasemsan 2, Rama 1 Road, 
Bangkok Tel: (662) 216-7368 
Fax: (662) 612-3744 

Jim thompson farm
Tambol Takob, Amphur Pak Thong Chai, Nakhon 
Ratchasima, (Korat) Province 
E-mail: farmtour@jimthompson.com or 
www.facebook.com/JimThompsonFarmTour
Bangkok Office
Tel: 02-762-2566 and 085-660-7336
Pak Thong Chai Farm
Tel: 044-373-116
(Monday to Saturday,08.00 am – 05.00 pm) 
(Thai language only)

Jim thompson 
Jim Thompson was an Ameri-
can businessman who helped 
revitalize the Thai silk industry in 
the 1950s and 1960s. At the time 
of his disappearance he was 
the most famous American 
living in Asia.

Born:  March 21, 1906, 
          Greenville
Spouse:  Patricia Thraves
Education:  Princeton 
 University, University 
 of Pennsylvania




