


You are King, truly, for You are our father
You are King, for the sacrifices You’ve made

For the promises You’ve spoken and kept
For Your people who cannot see themselves

Without Your vision of plentitude and peace for them
You are King for the sufficient ways You’ve taught

Your people, combining spiritual and worldly knowledge
You are King, for when You speak the world listens 

Through the hearts of Thailand
You are King, not for history to forget

But for Your people to Cherish
And enshrine in their hearts, minds and lives
You are King, in the eighty-fifth year of life
Your life and wisdom will lead us forward
Into a celebration of this Great Kingdom

Beyond this birthday anniversary

Glen Chatelier
Graduate School of Business



>>>Contents

Contributor
Dr. Adarsh Batra
Dr. Ioan Voicu
Dr. John Barnes
Dr. Kitikorn Dowpiset
Glen Chatelier
Isara Wongrung

Managing Editor
Matthias Liedtke

Consultant
Dr. Kitti Phothikitti
Dr. Soonthorn Pibulcharoensit

Coordinator
Rangsan Traibutra

Distribution
Kwanchanok Klongklaew

Graphic and Printing
Pressociate Co. Ltd.

02 MESSAGE FROM THE PRESIDENT

03  MESSAGE FROM THE DEAN

04  MESSAGE FROM THE DIRECTOR

05 STuDENT’S VOICE
 What is Success?

06 RECENT ACTIVITY

10  EFFECTIVE LEADER

11 LIFE IN THAILAND

12  STuDENT INTERVIEW
 Panida  Sophonudomport

13 uNIVERSITY ANNOuNCMENT

14  GSB VOICE
 Behind The Thai Smiles :
	 A	visit	to	talingchan	floating	market

16  FEATuRE
 US Election 2012 
 Why Voting is so important

22 INSIDE OuT EFFECT 
 Decoding Transformation
 Understand - Proceed - Transform

24 SPEAKER OF THE MONTH

28  SPECIAL INTERVIEW
 Isara Wongrung

31  ACADEMIC CALENDAR

32  OGS’S AROuND THE CAMPuS

34 GREAT ESCAPE

36 LIFE STYLE

37 FuN PAGE

14

28 24 16 02



02  | CONNECT GSB Newsletter January 2013

>>>Message from the President

I am happy to see the launch of web-based and 
also, in print-form of Graduate School of Business 
(GSB) newsletter. Congratulations to one and all at 
the	Office	of	Graduate	Studies	for	the	introduction	
of “CONNECT,” the new GSB Newsletter. This news-
letter	 is	appropriate	 in	 two	ways,	namely,	first,	 the	
students should keep connected to the University 
and connected among themselves. Traditionally, 
both faculty and students come to the University to 
participate in certain activities or read the bulletin 
boards to know what is going on at the university. 
With the introduction of “CONNECT,” students can 
make use of this media to keep in touch with faculty 
members and fellow students.

Secondly, in this information and knowledged-
based era, new technologies can be employed 
to assist faculty and students to have access 
to information covering various aspects of life. 
CONNECT outlines the activities within the realm 
of Graduate Studies, in a period of time. These 
activities may include those accomplished by the 
students or participated in by faculty members in 
areas covering academia, culture, and service to 
society.

Through the academic contributions of students 
and	experts	 in	different	 fields,	 information	can	be	
shared with members of the same AU community 
and other stakeholders as well.

The present issue includes accounts of 
activities covering Academic interest 
topics, co-curricular activities, Speaker 
of the Month events, topical interviews 
with both experts and students, 
technology updates and other news.

We	hope	 you	 find	 this	GSB	Newsletter,	 CONNECT,	
interesting and enjoyable. This is an innovative 
attempt for those in charge to connect members 
within and outside the community. What is impor-
tant is your contribution to this Newsletter. Feel free 
to makes suggestions to the persons concerned. 
You can thus be a part of the management team.
I look forward to seeing this Newsletter improved. It 
can be a source of networking and engagement 
for one and all. It must the lifeline of information, 
creating	value	and	benefit	for	all	those	who	read	it.

Rev. Bro. Bancha Saenghiran, f.s.g., Ph.D.
President

information can be 
shared with members of 
the same AU community 
and other stakeholders 

as well
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>>>Message from Dean

Dear Students:

I am indeed impressed that CONNECT is in your 
hands, as the Second Edition which follows a very 
informative	and	successful	first	issue	launch.

Much of the inspiration and the drive of the second 
issue emanates from your contributions in terms of 
the inputs as well as feedback.  Congratulations !

The editorial team has been working hard to 
connect the high vibrancy of the academic and 
co-curricular activities within the Graduate School 
of Business.  Such activities while bringing us into 
touch with world movements as they occur, also 

take us to the centers of global concerns and 
thus, the international spirit of Assumption Uni-

versity’s education is given new relevance.

I would like to remind all readers that it is 
not how much knowledge we have, but 

how we use such knowledge to create 
relevancies and impacts that lead to 

game changing activit ies and 
innovations.  To that end, I do 

hope that CONNECT continues 
to engage and inspire you all.

Welcome all freshmen to the 
Graduate School of Business 
Programs.  I do hope that all 
of you will become connected 
with all the activities in our 
School. I wish all readers a 
Happy and Productive 2013.   

Kitti Phothikitti, Ph.D.
Dean, Graduate School of Business

Dean, Graduate Studies
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>>>Message from Director Office of Graduate Studies

Happy New Year 2013 and welcome 
all new freshmen to GSB in trimester 
3/2012.

2012 was another year full of success 
for the ABAC Graduate Studies. We 
welcomed a record of more than 
1,400 post-graduate and doctoral 
students including 362 international
graduate students.

Within these couple years, we have 
introduced many services such as 
updating the new website’s system, 
iTouch and Learn System through 
which students can access class 
content live and stream contents 
wherever and whenever they want, 
data SIM, the online-petition system, 
iApp, which provides users with useful 
information relevant to their study at 
ABAC, and the latest one is our eBook 
Store, which offers free magazines for 
IOS and Android devices.

It is our goal and mission to give stu-
dents the best possible study envi-
ronment in order to support them on 
their life-changing path. Therefore 
we will always continue improving 
our systems and services with the aim 
to make ABAC more than a center 
simply for teaching and learning.

We very much welcome any feed-
back on our services and new 
improvement from students’ ideas. 
We aim to provide better and better 
academic services to our students 
uniquely and exclus ively .  We 
welcome on your comments towards 
our newsletter for improvement in the 
next issue. We intend to have new 
issues every trimester. Please feel free 
to	 contact	 the	 Office	 of	 Graduate	
Studies directly if you need addition-
al information.

Soonthorn Pibulcharoensit, Ph.D.
Director, Office of Graduate Studies
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>>>Student’s Voice

04 Xiaoqian Wang
Chinese I MBA DAY 
Career Goal: Business Owner

“I think success isn’t how other people 
look at you, it’s all about what do you 
think about yourself, when you reach 
your goal, you can say you are suc-
cess. I think the most important thing 
is to open your eyes and open your 
mind.”

Zhaoyang Li
Chinese I MBA DAY

“Set a time line on when 
you want to achieve your 
objective. Accept Failure, 
Understand behind every 
Success there is a Failure.”

Xupeng Dai
Chinese I MBA DAY
Career Goal : Become 
a Businessman

I	think	the	first	factor	of	success	is
the support of the people and the
second factor is a full influence
and preparation.

Ms.Khine Cho
Myo Myint
Myanmar
MBA DAY
Career Goal:  
HR manager 
“ By doing the jobs what 
we love, you’ll be happy 
and interested in it! And 
thus, here is your success”. 
“Curiosity keeps us mov-
ing forward, exploring, 
experimenting, and 
opening new doors.”

01 Amone Andrew 
Baguma
ugandan I MBA TRM
Career Goal : Green 
Tourism Advocate!
 
“Success is only achieved 
when one does something 
that will encourage or en-
able others to add Value. If 
I plant a tree and someone 
cuts	 it	 down	 for	 firewood	
then where is the success 
story!?”

05

03

02
What is Success?What is Success?
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1st Orientation and Freshmen Seminar, Trimester 2/2012

On	1st	September	2012,	the	Office	of	Graduate	Studies	welcomed	all	new	grad-
uate students during the 1st Orientation at the Auditorium, Hua Mak Campus. 
Around 220 students joined the Freshmen Seminar in trimester 2/2012 which was 
held from 13th – 14th October 2012 at the Amari Hotel at Pattaya. During the 
seminar students got to know each other and learnt more about the University. 
Especially the around 50 foreign students received a deeper insight in Thai culture 
during these two days.   

ICBC Delegation Visit to Suvarnabhumi Campus

On 20th August 2012, Dr. Kitti Phothikitti, Dean of the Graduate School of Business, 
and other faculty members welcomed Dr. Hu Ye (Chairman of Board of Directors), 
Mr.Chaiwat Tanchewawong (Executive Vice President, Head of Branch Banking 
Division) and Mr.Yongmin Tang (Executive Vice President, Deputy Head of Branch 
Banking Division) from ICBC Bank to a visit at ABAC Suvarnabhumi Campus. 

>>>Recent Activity

Official delegation of ABAC 

Faculty Members to Ministry of 

Education, Myanmar

Dr. Kitti Phothikitti (Dean of GSB), 
Mr. Moayyed Gilitwalla (Director of 
SMBA), Mr.Kamol Kitsawad (Direc-
tor,	Office	of	the	University	Registrar),	
Dr. Cherdpong Sibunruang (Dean, 
School of Management and Eco-
nomics)	had	an	official	delegation	to	
Ministry of Education at Nay Pyi Daw, 
Myanmar on Oct. 8, 2012. Dy. Minister, 
Dr. Mya Aye, has warmly welcomed 
the ABAC members and discussed 
about further collaboration with As-
sumption University and Universities/ 
Institutions under Ministry of Educa-
tion.
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“Executive Leadership Devel-

opment Program” at Stanford 

University

Dr. Kitti Phothikitti, Dean of Gradu-
ate School of Business made a visit to 
Stanford University, CA, USA together 
with a group of ABAC faculty mem-
bers and Ph.DOD candidates and 
joined the “Executive Leadership De-
velopment Program” from Nov. 5 to 
9, 2012. This program is under the col-
laboration of the Graduate School 
of Business, Assumption University, 
Thailand and Stanford Center for 
Professional Development, Stanford 
University. 

Field-Trip to Home Stay Accommodation and 
Klong Chak Phra floating market 

During the Trimester 2/2012 TRM MBA students and faculty visited the Klong Chak 
Phra Floating Market and several nearby home-stay accommodations located 
at Taling Chan district west of Bangkok

MBA Speaker of the Month Sessions 

During the Trimester 2/2012, the students got a deep insight in real-life business ac-
tivities and situations during the Speaker of the Month events featured by experts 
in business and politics.  (39th Former Minister of Foreign Affairs) gave a valuable 
presentation on the topic “Changing Structures of Globalization and the Need 
for Research”, Mr. Trisak Lertsakwattana (Director-General of The Federation of 
Thai Industries) discussed about the Topic “Readiness of Thai Skilled Labor for Entry 
to AEC”, Mr. Bagga-Taves explained about the “US Election”
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US Election Watch 2012

On Wednesday, November 7th 
2012, the Graduate School of Busi-
ness	organized	a	 field	 trip	and	 took	
a number of graduate students to 
join the “US Election Watch 2012”. 
During the “election party”, students 
learnt more about and got a better 
understanding of U.S. elections, the 
American political process, and de-
mocracy. Activities included the live 
coverage of the election results, an 
election quiz corner, an opportunity 
to speak with U.S. mission members, 
a voting booth for a mock up elec-
tion, and live feeds of the election 
coverage from the United States.

ODI Summit 2012 by Prof. Behnam N. Tabrizi

At the ABAC Organization Development Summit 2012 Prof.Dr. Behnam N. Tabrizi 
presented a keynote address on “Transformational Leadership to Management 
Executives and Academics in Thailand on the topic of “Inside Out Effect Trans-
formational Leadership” at the Hall of Fame, Hua Mak Campus. The summit was 
organized by ABAC Graduate School of Business, on November 19, 2012. On No-
vember	20,	2012,	a	press	conference	as	well	as	press	briefing	was	organized	and	
a private seminar session was held for managers and leaders who corporate with 
TRUE Corporation.

Official Re-Opening of the ABAC 
City Campus

On November 29th 2012, the ABAC City 
Campus	 was	 officially	 re-opened.	 The	
Opening Invocation and Blessing Cer-
emony were given by Rev. Bro. Amnuay 
Yoonprayong, f.s.g, Ph.D., Vice President 
for Moral Development Education. 

After that Rev. Bro. Bancha Saenghiran, 
f.s.g., Ph.D., the President of Assumption 
University, gave the opening Speech be-
fore cutting the ribbon. The ceremony was 
concluded with a camaraderie and Me-
dias Session.
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Introducing a new Way of Study

The best way to understand the busi-
ness in the classroom is to hand-on 
experiences by the workshop”, Dr. 
Kitikorn Dowpiset (Associate Dean) 
said about the “Workshop and Case 
Study Approach”, which was re-
cently introduces by the Graduate 
School of Business as a new way of 
learning. 

This program style was designed to 
deliver knowledge in an environ-
ment that emphasizes on learning, 
thinking and sharing. In all courses, 
the learner will gain the knowledge 
and skills from the class in an interac-
tive way. The productive group work 
approach will be applied to the class 
with techniques and tools that all 
learners can bring to their workshop. 

1st Annual Forum on ASEAN “Perspectives on ASEAN”

Faculty members joined the 1st Annual Forum on ASEAN under the topic “Perspec-
tives on ASEAN” which was held on 3rd December, 2012 at the Ambrosio Confer-
ence Hall, Montfort College, Chiang Mai.

The discussion forum included esteemed speakers from varied backgrounds who 
gave insights into topics related to Education & Culture, Business and Security. The 
event was moderated by the respected Brother Anurak Nidhibhadrabhorn. 

ABAC was represented by Dr. Kitikorn Dowpiset (Associate Dean, Graduate School 
of Business) and Dr. Aaron Loh (Faculty Member, Graduate School of Business)

The Conferral Ceremony for Certificates of 
Achievement to Assumption Nakhon Ratchasima 
Administrators and Teachers

On December 15, 2012, a conferral ceremony was held for Administrators and 
Teachers from Assumption Nakhon Ratchasima, who successfully completed the 
trainings	under	the	topics	“The	Professional	Certificate	Program	in	Leadership	and	
Management” and “ASEAN-Ready for School Administrators/Teachers”. The event 
took place at the Chapel of St. Louis Marie de Montfort, Assumption University 
of Thailand, Suvarnabhumi Campus Speeches were given by Rev. Bro. Bancha 
Saenghiran,	f.s.g.,	Ph.D.,	the	President	of	Assumption	University	as	well	as	certificate	
recipients.
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>>>Effective Leader

Communication is critical in all level of organizations and 
especially for leaders. Many leaders I came across fail 
when it comes to communication both to internal and ex-
ternal audiences. Steve Jobs was amazing with his external 
audiences as experienced at his various product launching 
events. As for his internal audience, there were various 
views on whether he achieved this or not during his years 
at Apple. 

I would like to focus on internal audiences as I think many 
leaders take this for granted. Leaders need to understand 
that everyone comes from a different background. The 
same message to one employee can be interpreted as a 
totally different message to another employee. Therefore 
as leaders, choosing the correct message, wording, timing, 
and even media is very important. Leaders need to be 
aware	that	employees,	specifically	at	the	operational	level,	
need	to	 feel	 secured	and	confident	 in	 their	organization.	
The only people capable of informing this message are the 
leaders.	 Leaders	 need	 to	 screen	and	 filter	 the	message	
before sending it to the employees especially during time 
of financial crisis. I’m not saying that leaders should 
manipulate the message just to please the employees or 
to turn negative message to a positive. What I’m saying is 
the effective leaders need to know how to soften yet still 
keep the same message intact. 

For example, I came across a CFO for a multi-national 
company who wanted to change the authorization proce-
dure for traveling expenses. A signed memo was distributed 
to all employees stating that “Due to disappointing sales 
performance, the company will change the authorization 

procedure for traveling expenses.” Usually the term ‘disap-
pointing’ conveys a negative message to the operational 
staffs that are working hard to achieve the target. It could 
be interpreted that the CFO is blaming the sales team for 
low sales without looking into the circumstance and situation. 
The CFO could just say “As we all are aware, this year has 
proven to be a tough year for us all. In order to effectively 
manage our resources and overcome this challenge, we 
have decided to make adjustments to our authorization 
procedure for traveling expenses.” I have softened the 
message yet maintain the original message. 
    

Another example 
w a s  w h e n  a n 
H R   M a n a g e r 
announced the 
d i s s o l u t i o n  o f 
company’s KPI 
by start ing out 
the memo saying 

“9 out of 10 strategies fail.” The idea was to inform the staffs 
of the reason for dissolving the KPI. As an operational staff, 
it could be interpreted that it’s normal for strategies set by 
management to fail. Wouldn’t it be more effective to just 
start	out	saying,	“In	order	to	be	more	flexibly	and	competitive	
in this fast-changing market, the management has decided 
to put on hold the KPI.”?

To become effective leaders, one will need to master the 
art of communication. By doing so, you will be able to 
differentiate yourself from good leaders and become great 
leaders.      

What do you think is the difference between 
good leaders and great leaders? Would Steve 
Jobs be considered a good or a great leader 
in the years to come? I personally believe that 
great leaders will be remembered for not just 
their achievements but also for the message 
they communicated while good leaders will 
just be remembered for their achievement. For 
example, Steve Jobs’s “Today, Apple reinvents 
the phone,” will be remembered throughout 
history as it gave an impact and revolutionized 
the phone industry. 

“Due to disappointing sales 
performance, the company 
will change the authorization 
procedure for traveling 
expenses.”
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>>>Life in Thailand

For those that own a car and drive in Bangkok, 
we are all part of the road society. If we 
therefore believe that we should do things 
for the better good, then Bangkok should 
have	 less	 traffic	as	we	will	obey	 the	 traffic	
rules and will be more considerate for the 
other person. Well, we all know this is not the 
case. Most of you have heard the phrase, 
“If you can drive in Bangkok, you can drive 
anywhere in the world.” 
 
A great example that we all have experi-
enced on the road in Bangkok is when two 
lane	of	ongoing	traffic	is	reduced	to	a	single	
lane. This typical bottleneck causes con-
gestion	which	results	in	traffic	jams.	To	make	
things worse, you have people who will 
drive on the shoulder lane and will squeeze 
in	right	before	the	bottleneck.	This	selfishness	
of people in the shoulder lane is the result of 
extreme	 traffic	 in	Bangkok.	 If	people	were	
just	 to	obey	the	traffic	rule	and	be	patient	
in queuing up to take their turn, then the 
amount	 of	 traffic	 could	 be	 reduced.	 An-
other road example is in the parking lot of a 
community mall close to where I live. There 
are 5 designated handicap parking spaces 
for those in needs with wider slots and closer 
to the building. Every time I’m there, I will 
see 6 cars parked in the designated handi-
cap spaces. Not 1 of the 6 cars is a handi-
cap person. They just took the opportunity 
for themselves without thinking of others. 

Society has been about 
living together peacefully 
and in harmony. And in 
becoming part of a society, 
one should do things for 
the better good of society 
rather  than jus t  fo r  the 
individual. Society is not just 
defined as demographic or 
geographic, it can also be 
defined as psychological 
or behavioral. Having ob-
served Thai society over the 
years, I have come across 
more and more people who 
are becoming more selfish 
which kind of disturbs me. 

For those that live in a housing or condominium project, you have selected 
and committed yourself to living in a society of similar homeowners. In 
buying into a project, homeowners are obliged to join the annual assembly 
meeting. These meetings are important as by law, it will need more than 
half of the voting rights to make any management changes that will af-
fect	the	entire	project.	Even	changes	that	will	benefit	the	entire	project	
will need a majority vote.  What usually happen is that only 20-30% of 
homeowners will attend these gatherings and therefore no manage-
ment changes could be made. People are becoming concerned only 
about	“how	will	it	benefit	me”	rather	than	“how	will	it	benefit	the	society.”	
            
Looking back in history, the fundamental of Thai society has always been 
about living together and sharing. This synergy in the society has made 
Thailand prosper over the years. Therefore, could the increase in selfish 
thinking be the root cause of economic and political crisis? The examples 
above are just how thinking about the society you are in at large rather 
than the individual should be encouraged in Thai society. Let’s start thinking 
about others and the society we live in.

Author : Michael McDaniel
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>>>Student Interview

Pan ida 
Sophonudompor t
MBA Professional (Day), Batch 14

Ms. Panida, have you ever lived 
overseas? If yes, how has it affected 
your study? 
Yes, I have lived in Xiamen, China. 
From that experience, I started to en-
joy talking with foreigners, especially 
Chinese.

Why did you choose Abac as uni-
versity and the MBA Professional Day 
Program for your graduate study?
I chose ABAC because it is the most 
famous international university in 
Thailand and it uses English as the 
medium of instruction. I hope it can 
improve my English skills.  In addition, 
I selected the MBA Professional Day 
Program based on the subjects, time 
and place. 

Can you describe your study experi-
ence at ABAC?
I think I have improved my English 
skill, because English is the medium 
of instruction and we do a lot of as-
signments. The Campus is surrounded 
by foreign friends and helpful staffs. I 
enjoy studying here because of pro-
fessional instructors and interesting 
subjects.  

Can you describe anything in ABAC 
that you think should be improved?
I think it is about website. I got con-
fuse when I needed to check my 
grade on grad.au.edu. Regarding 
clubs, I think ABAC should offer more 
SME study, photo taking and musical 
club.

In your major of study - what would 
you like to see more?
I need to see more guest speaker or 
company visiting.

What services provided by OGS do 
you like the most? 
I like coffee break service and library 
online service.

Besides your study, do you have a 
part time job? 
I help my family business in admin 
work when I don’t have class. Besides 
that, I have worked at DTAC for 3 
years before I started my major.

Can you describe the business field 
that you are interested in?
In order to expand my family busi-
ness, I am interested in retail business.

I chose ABAC because it is the most fa-
mous international university in Thailand 
and it uses English as the medium of in-
struction. I hope it can improve my English 
skills. 

What is your plan after graduation? - 
Is there anything that you do to pre-
pare to reach that plan?
Iplan to work in another company 
for a while and then will go back to 
expand my family business with more 
experience.

Thank you very much for your 
participation
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>>>university Announcment
APPOINTMENT AS ASSOCIATE DEAN,
GRADuATE SCHOOL OF BuSINESS

DR. KITIKORN DOWPISET
On November 1, 2012, Dr. Kitikorn Dowpiset, 
the Deputy Director Organization Devel-
opment Institute (ODI), was appointed as 
Associate Dean of the Graduate School 
of	 Business	 by	 the	 Rector	 Magnificus	 of	
Assumption University, Rev. Bro. Bancha 
Saenghiran, F.S.G., Ph.D. .

Late Examination after 
Incorrect Registration 
After incorect Registration Stu-
dents who fail to pay for a sub-
ject are not allowed to sit for the 
midterm	and	 final	 exam	of	 that	
particular subject. For the case 
that students have registered for 
a subject but their names do not 
appear on the list of examinees, 
they are required to always car-
ry their registration receive with 
them and to show it to the staff 
upon request.

In case students need to sit for 
the late-exam, an additional fee 
of 1,500 Baht must be paid after 
the student has made full pay-
ment for the entire trimester.

ID-Card Regulation 
a. Once the AU Krungsri Smart 
Card is expired or got lost, the 
student needs to immediately 
inform the Krunkgsri Bank for re-
newal. A renewal fee of 250 Baht 
needs to be paid.
b. If the student has only the com-
prehensive exam or thesis writing 
left, the student can request for 
a temporary ID card for 50 Baht 
at	 the	Office	of	Graduate	 Stud-
ies. This temporary ID is valid for 4 
months.
c. If the student has examinations 
but forgot to bring his/her stu-
dent ID, the student needs to pay 
150Baht per subject. 
*All above fees are subject to 
change without prior notice

Exam Scripts Viewing 
In order to view the exam scripts, 
students need to submit a peti-
tion form within 4 months after 
the	 final	 result	 is	 released.	 Stu-
dents need to request to see the 
exam scripts one by one and 

only under the supervision of the 
OGS staff. Only the examinee is 
allowed to see his/her own exam 
scripts. The examination script is 
the property of the University and 
students are not allowed to copy 
or take any paper out of the of-
fice;	 otherwise	 the	 student	 will	
be charged of cheating, which 
is subject to disciplinary action. 
If the student wishes to meet his 
instructor after having seen the 
exam scripts, the student is re-
quired to submit another peti-
tion form. OGS will then arrange 
a meeting upon the agreement 
with the instructor. 

Thesis Option 
Students who selected Plan A 
“Thesis Option” are required to 
immediately register for and 
start with their Thesis after having 
finished	 all	 the	 required	 course	
work. Students are given maxi-
mum one semester to make their 
decision on their thesis writing. In 
this case a student status mainte-
nance fee needs to be paid. 
 
For all MBA students, the Thesis 
accumulates for 15 credits. In 
case students register the thesis 
separately, students need to be 
aware of following regulations:
1.	Register	6	credits	(BZ7000)	first:
If	 students	 do	 not	 fulfill	 the	 re-
quirements of BZ7000 within two 
terms, they will be automatically 
given “W”
2. Register 9 credits (BZ7001):
If the requirements are not ful-
filled	within	one	term,	the	student	
will automatically get “W” and 
will have to register again

Note: For more detailed information 
please download the “2013 Student 
Handbook” at www.grad.au.edu

updates of Study Regulations
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>>>GSB Voice

Behind the Thai Smiles: 

A visit to 
Talingchan 

Floating 
Market

Rivers and canals are synony-
mous with Thai existence. Thai 
life and culture are closely as-
sociated to rivers as a source of 
food, transport and relaxation 
(TAT, 2011). Thailand’s riverine 
systems nurture and support local 
communities as part of their ba-
sic transportation networks (TAT, 
2010). According to TAT (2004, 
p.1), early encounters of Western 
diplomats when they first sailed 
into the ancient Thai capital, the 
city encircled by canals with wa-
terborne communities, led for-
eigners affectionately dub the 
kingdom “Venice of the East”. 
Thailand has many picturesque 
floating markets where goods are 
sold by itinerant vendors who ply 
rivers and canals in their boats, 
delivering to people’s homes or 
meeting to exchange goods in 
the traditional ways (TAT, 2011). 
Tourism organizations such as, 
TAT, travel agencies, tour op-
erators as well as hoteliers have 
successfully marketed and pro-
moted floating markets in Thai-
land. Floating markets have spe-
cial place in travel publications 
and are an indispensable part 
of a local sight-seeing itinerary. 
Floating markets have continued 
to draw attention of international 
tourists by offering unique Thai 
experience, the community also 
benefits from the sales of local 
products and services for tourists.
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A	 one	 day	 educational	 field	 trip	 to	 Tal-
ingchan Floating market was organized 
by Graduate School of Tourism Manage-
ment on Saturday 29th September, 2012 
comprising eleven students and two fac-
ulty members to research and participate 
in the local community’s way of life along 
the canal and to observe activities and 
behavior of both local and international 
visitors. This market is situated in the Taling 
Chan district on the Thonburi bank of the 
Chao Phraya River. The market is man-
aged by the community committee. 

 
Local people bring their fresh products 
from orchards and plantations, young 
plants,	vegetables,	fish	and	various	 food	
items such as mango, guava, egg, sweet 
syrup,	noodles,	different	 types	of	flowers,	
pumpkin carvings, coffee, cold drinks, 
and corn to the market, whenever they 
are available. Visitors can shop for local 
made decorative products, sun-dried 
fruits, orchids, lotus plants and household 
items.
 
There are also food shops on rafts and 
boat services taking visitors cruising along 
the canals and the orchards to observe 
canals (Khlong) boat tours and riverside 
lifestyle of the community. As the cooking 
is carried on some of the boats, weighing 
machines and all cooking equipment are 
visible, including gas cylinders and stoves. 
Locals can be seen cleaning ginger, be-
fore making paste to bring hot and spicy 
curry. It is expected that the waste gener-
ated while cooking need to be disposed 
off gently rather than thrown right away in 
the canal water. 

A	visit	 to	this	floating	market	can	be	ad-
mired by those who appreciate rural life. 
For those who cannot communicate Thai 
language, the canal route map is erect-
ed right on the pier, to help outsiders to 
identify attractions on the way. The daily 
life begins early with giving food to monks 
on alms round.  As per Thai Buddhist belief 
one gets blessed or prayers are answered 
by	 feeding	fish.	 Thais	can	be	 seen	offer-
ing	special	food	and	bread	for	fish	as	part	
of merit making, while international tour-
ists offer that to enjoy the moment when 
tossed	 food	 touches	 the	 water	 and	 fish	

ไปป��นเกล�าไปพุฑธมณฑล

สน.ตลิ่งชัน

ถ.นิมพลี

ถ.ชักพระ

ลานจอดรถวัดตลิ่งชัน

สภอ. เขตตลิ่งชัน
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TAT (2011). The River Runs Through Life. 
Amazing Thailand Tourism Brochure 
Marketing Services Department, Pro-
motional Material Production Division.

TAT (2010). Khlong Tour – Cruising the 
majestic waterways. Amazing Thailand 
Tourism Brochure, Marketing Services, 
Department, Promotional Material Pro-
duction Division, p. 5.

TAT (2004). The Riverine Wonder of Thai-
land “The Unique Oriental Charm”.Tour-
ism Authority of Thailand. The River and 
Canal Tour Promotion Working
Group. p.1.

Written by:

Adarsh Batra, Ph.D.
Full Time Lecturer
Master of Business Administration
Tourism Management Program

struggle to have their share. This gives 
them all a chance to click their electronic 
gadgets to have unusual snap of their 
day.	 Visitors	 can	 find	 nearby	 Buddhist	
temple to make merit.

The canal boats offer variable but limited 
seating capacity. Each boat can accom-
modate about 15-20 persons and can be 
hired at 700 baht per trip in accordance 
with the route. The trip takes less than two 
hours. Boats taking the visitors around in-
clude a plastic roof cover to protect from 

hot sun and rain. 
The seats are in 
fact hard wood-
en benches not 
comfortable for 
older people. 
Moreover, the 
space separat-
ing two seats is 
quite narrow for 
non-Thais. An-
nouncements on 
the boat are in 
Thai Language, 
therefore, either 
tour guide should 
translate it to help 
understand non-
Thais or otherwise 
Thais on the same 
boat can assist 
outsiders in this 
regard. Speed 
of the boat must 
adjust balance 

especially taking turn. Overloading is 
avoided.  Boat engines are usually noisy. 
Many a time, aging engines catches rust 
and allows oil seepage in the water caus-
ing water pollution, consequently tremen-
dous harms to the aquatic life and under 
water vegetation. There are instances 
where locals do wash their clothes using 
Khlong water. 

Canal boat tour at Talingchan 
Floating Market 

A canal Boat tour can give a glimpse of 
community life of the people. The canal 
routes are delightful with the peaceful 
flow	and	gentle	breezes	from	opposite	di-
rection. One can notice untamed growth 
of wild grass along the canal route, ne-
cessitating the need to trim from time to 
time, so as not to obstruct free move-
ment of the boat. Visitors can have the 
option of buying local delicacies either 
while cruising or at the local canal side 
market. Along the canal, usually one can 
find	concrete	foot	path,	with	hand	railings	
for protection. Locals can be seen walk-
ing around or on their two wheelers. The 
plantations around the canal mainly in-
clude palm, banana and bamboo trees 
that	 could	 be	 the	 reason	 to	 find	 lots	 of	

traditional wooden houses covered with 
thatched roof on both banks. The mod-
ern built concrete house structures have 
steel bars as a fence to protect anyone 
entering their house using canal route. 
There appears to be scarcity of fresh 
clean water that is why fresh water pipe 
runs along the canal. The use of plastic 
bottles as barrier is evident.
Being far from the city high rise building 
where space is rare, the availability of 
open land around canals attract many 
Thais to have houses here. Not many 
houses use AC, away from city gives 
clean air. Many houses along the canal 
appear deserted giving the impression 
that these houses serve the purpose of 
‘secondary home’ for Bangkokians. 
The boat trip does provide an opportu-
nity for the visitors to get off at stops on 
either bank or Homestay for brief stay 
or freshen up.  One can witness coco-
nut orchard where picking of coconut, 
sugar making and home stay to have 
a taste of local lifestyle by the canal is 
provided. 

A visit to Thai style Home Stay 
for visitors 

Homestay is one of the novel projects 
initiated by Local communities to pro-
vide glimpse of simple Thai way of living 
to tourists in a Thai house. This Thai house 
may accommodate two story basic liv-
ing rooms, pricing 500 baht per night 
including breakfast. Air conditioners 
are installed in atleast one of the living 
rooms.  Visitors can taste local delicacies 
in the form of sweet snacks, mangoes, 
guavas and sometimes urban snack as 
potato chips.
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US Election 2012 
Why voting is so important?
People living in a democracy should be 
happy to have the right to vote, since 
democracy in its essence is people cen-
tered and not leader centered.  Leaders 
in democracies and in non-democracies 
have risen and fallen.  The power of the 
people through democracy has never 
waned.  Such was the realization that 
dawned upon the world at the recent 
U.S. Elections in which Mitt Romney and 
Barack Obama, having taken their politi-
cal messages to the people of America, 
pinned their political hopes to the will of 
the people expressed through the ballot 
boxes.  The other lesson learned through 
the recent U.S. Elections was why it is cru-
cial to understand the election system 
as a public or social system designed to 
structure the political will of the people.  In 
the US system of democracy, it became 
very apparent that the Electoral College 
of votes from the 53 states were more 
important than individual preferences.  
Nevertheless, the will of individual voters 
to cast their ballots was prime.   All in all 
the elections of 2012 in USA came as a 
useful reminder to democracies of differ-
ent forms and shapes that the will of the 
electorate is sacred.  The path ahead for 
democratic counties is to take the pro-
cess of democracy as vital to the political 
life of the country.  Voting is the primary 
duty of citizens.  The future of democracy 
depends on the meaningful participation 
of the people.

The	 above	 reflection	 became	 the	 route	
to the fuller understanding of democracy 
among some of the Faculty and Students 
of the Assumption University Graduate 
School of Business as they participated 
in the US Election Watch on November 7, 
2012 at the Hotel Plaza Athene on the kind 
invitation of the Ambassador of United 
States to Thailand, H.E. Kristy Kenny.

Candidates
requirements for president of the United States
Qualifications	for	presidential	candidates	have	remained	the	same	since	the	year	Wash-
ington accepted the presidency. As directed by the Constitution, a presidential candidate 
must be a natural born citizen of the United States, a resident for 14 years, and 35 years of 
age or older. These requirements do not prohibit a woman from being president, yet this 
has yet to occur. What “unwritten” perceptions of presidential candidates have prevented 
this? Do you think these perceptions will change? What might cause such a change? When 
might it occur?

What makes a candidate run?
Most candidates, past and present, have fought hard for their party’s nomination. Today, 
many	politicians	make	this	their	life’s	work	as	they	move	from	city,	to	state,	to	national	office.	
This has not always been the case.

Many	people	don’t	know	that	the	first	presidential	candidate	of	the	USA,	George	Washing-
ton,	was	reluctant	to	accept	the	office.	“I	cannot	describe,	the	painful	emotions	which	I	felt	
in being called upon to determine whether I would accept or refuse the Presidency of the 
United States” 

Washington was not the only candidate to feel reluctant about the presidency. James K. 
Polk accepted the Democratic party’s nomination as a duty “neither...sought nor declined.” 
Do we hear candidates speak of “duty,” as a motivating factor in their candidacy, today? 
Do you think today’s presidential campaigns are more often characterized by desire to act 
on a “sense of duty” or by desire to achieve personal or political ambition?

538 electoral votes of the Electoral College
270 electoral votes needed to win

Turnout        ~59%(voting eligible)  

Nominee         Barack Obama Mitt Romney

Party         Democratic Republican

Home state        Illinois  Massachusetts

Running mate    Joe Biden Paul Ryan

Electoral vote    332  206

States carried    26   24

Popular vote     65,600,425 60,861,683

Percentage       51.0%  47.3%

Source : en.wikipedia.org/wiki/United_States_

               presidential_election,_2012
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Voters
Founding Fathers and the vote
In the Declaration of Independence, 
Thomas Jefferson wrote, “Governments 
are instituted among Men, deriving their 
just Powers from the Consent of the Gov-
erned.”

But how would Americans “consent” to 
be governed? Who should vote? How 
should they vote? The founding fathers 
wrestled with these questions. They won-
dered about the rights of minorities. In 
their day, that meant worrying if the rights 
of property owners would be overrun by 
the votes of those who did not own land. 
James Madison described the problem 
this way:

The right of suffrage is a fundamental Arti-
cle in Republican Constitutions. The regu-
lation of it is, at the same time, a task of 
peculiar delicacy. Allow the right [to vote] 
exclusively to property [owners], and the 
rights of persons may be oppressed... . 
Extend it equally to all, and the rights of 
property [owners] ...may be overruled by 
a majority without property....

Eventually, framers of the Constitution left 
the vote question to the states. In Article I 
Section 4, the Constitution says:
The times, places and manner of holding 
elections for Senators and Representa-
tives, shall be prescribed in each state by 
the	 legislature	 thereof;	but	 the	Congress	
may at any time by law make or alter 
such regulations... .

Unfortunately, leaving election control 
to individual states led to unfair voting 
practices	 in	 the	 U.S.	 At	 first,	 white	 men	
with property were the only Americans 
routinely permitted to vote. President An-
drew Jackson, champion of frontiersmen, 
helped advance the political rights of 
those who did not own property. By about 
1860, most white men without property 
were enfranchised. But African Ameri-
cans, women, Native Americans, non-
English speakers and citizens between the 
ages	of	18	and	21	had	to	fight	for	the	right	
to vote in this country. 

Party System
political parties
This may look like a line up for tonight’s 
concert, but guess again! These are but 
a few of the many political parties that 
have played a role in American presiden-
tial elections. With names like Whig, Anti-
Mason, and Green, these parties may 
sound more like household cleaners or 
new wave bands than political powers. 
However, the diverse conditions of histori-
cal eras, and differing ideologies of Amer-
ica’s people gave rise to these political 
parties,	founded	to	advance	specific	ide-
als and the candidates who represented 
them.

Today, America is a multi-party system. 
The Democratic Party and the Republi-
can Party are the most powerful. Yet oth-
er parties, such as the Reform, Libertarian, 
Socialist, Natural Law, Constitution and 
Green Parties can promote candidates 
in a presidential election. Do you think 
the US party system has strengthened or 
weakened our election process? Do you 
think the American People will seriously 
look outside the Republican and Demo-
cratic Parties to elect a president some 
day? What might cause this?
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Election Process
Who Elects the president?
If you’re an American citizen, 18 years of 
age or older, you probably think you have 
the right to vote for presidential candi-
dates in the national election. You’re 
wrong! In the USA, when citizens punch 
their ballots for President, they actually 
vote for a slate of electors. Electors then 
cast the votes that decide who becomes 
President of the United States.

Does this mean that an individual citizen’s 
vote doesn’t count? Not at all — when 
citizens exercise their right to vote, they 
do their part in electing the candidate 
of their choice. They determine the elec-
toral vote for their state. 
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Usually, electoral votes align with the pop-
ular vote in an election. But four times in 
US history, the person who took the White 
House did not receive the most popular 
votes (Rutherford Hayes, Benjamin Harri-
son John Quincy Adams, and George W. 
Bush). How did this happen? Aren’t we a 
democracy? What were the founding fa-
thers thinking?

In fact, the founding fathers thought that 
the use of electors would give the country 
a representative president, while avoid-
ing a corruptible national election. They 
expressed this in The Records of the Fed-
eral Convention of 1787:

The 12th Amendment to the Constitution 
made sure that electors designate their 
votes for president and vice president. 
But, the 12th Amendment leaves in place 
a tie breaking system by which the House 
of Representatives breaks a tie on presi-

dential electoral votes and the Senate 
breaks a tie on vice presidential electoral 
votes. This leaves open an intriguing pos-
sibility. Someday a President and Vice 
President from different political parties 
could be forced to serve together! What 
problems do you predict might occur 
from such an arrangement? Does it of-
fer	any	benefits?	 In	1796,	 Federalist	 John	
Adams was elected the nation’s second 
president, and Thomas Jefferson, of the 
Republican party, was elected vice presi-
dent. How did these men work together? 
How did their political differences affect 
their leadership?

In recent elections, the electoral col-
lege	 has	 voted	 presidents	 into	 office	 by	
extremely slim margins, as in the case of 
John Kennedy vs. Richard Nixon. Electors 
have failed to vote for the candidates to 
whom they were pledged, as in the case 
of the elector who jumped from Michael 

Dukakis’ ticket to that of Lloyd Bentsen. 
And William Jefferson Clinton did not win 
more than 50% of the popular vote in the 
three-way presidential race of 1992. Clin-
ton did, however, win the electoral vote 
and become president. 

While these electoral methods may seem 
strange to us now, it may seem even stran-
ger that the founding fathers didn’t even 
provide a process by which to nominate 
presidential candidates. They seemed to 
expect that candidates would be as obvi-
ous and unanimous choices in the future 
as George Washington had been in their 
time. Did they know that political partisan-
ship would develop? Did they know how 
complicated and important the process 
of nomination would become to the pro-
cess of election?

Source: www.loc.gov(Library of Congress)
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Transaction-based businesses operating under the competitive conditions of the 
globalized 21st century have to draw upon their all-around strengths and be able 
to adjust rapidly to changing conditions. Entering business fields with slow trans-
action responses, inability to adjust rapidly, and lacking innovation are the big 
obstacles for all organizations. These businesses not only stumble and fall, but 
also sink into deep holes that are hard to escape from.

The business world is changing. Many 
countries are gathering into groupings for 
greater “chances” in business, while at 
the same time setting up “obstacles” for 
challengers. 

How to compete with ASEAN and 
global organizations?

How to fight changing conditions 
and severe competition?

How can businesses survive in these 
shifting conditions?

These	 questions	 reflect	 the	 anxieties	 of	
Thai business leaders over the coming 
changes. However, most leaders still have 
no	 firm	 directions	 and	 no	 tools	 to	 cope	
with the changing conditions for their 
organizations. But it’s not just change. It 
must be transformation!

From a seminar of Assumption University 
two years ago, Dr. Kitikorn Dowpiset, As-
sociate Dean of the ABAC Graduate 
School of Business, wrote a short article 
which is packed with ideas that will help 
weave a path through systematic and 
evaluative transformation.

The Inside Out Effect is the latest book of 
Prof. Dr. Behnam N. Tabrizi, from Stanford 
University, who has a clear vision of the 
problems and practices facing leading 
organizations both in the USA and the 
ASEAN region.

Prof. Behnam N. Tabrizi is well known in 
business circles. He is one of the advisors 
in the campaign team of Barack Obama, 
President	of	 the	USA,	during	the	first	and	
the 2012 presidential campaigns.

The Inside Out Effect relates the concept 
of transformation to create something 
better.

How to transform business in a new pat-
tern? Tabrizi said “it starts from knowing 
what you yourself want? What are your 
strengths?	How	many	fields	can	you	trans-

form to? These are the questions that or-
ganization	 leaders	have	to	find	solutions	
to. They have to know the right direction 
for their organizations and their people.”

Leaders have to spend 90 days to study 
their	people,	finding	a	group	that	wants	
to	 transform,	 screening	 to	 find	 primary	
points that need to transform and other 
points for the future.

After that, they have to set up a schedule 
and start to make a real transformation.
“We’re talking about transformation, like 
cars transform to robots. You have to 
know how you can transform your busi-
ness at the time that the AEC becomes 
a reality.

This is not a normal change, but you have 
to have total change. Many businesses 
in Thailand have adjusted themselves. 
Thinking differently with new ideas will 
propel organizations forward. Organi-
zation	 leaders	 have	 to	 find	 a	 group	 of	
employees that want to transform. This 
group will help the organization achieve 
real transformation.”

However, the successes of transformation 
are dependent on leaders, medium ex-
ecutives and tools for systematic admin-
istration.

“This book is not only a description about 
the mechanism of transformation. It also 
presents questions and answers, which 
are the basis for solutions for businesses”.

Tabrizi visited Thailand on November 
19-20, 2012 for the ABAC Organization 
Development Summit 2012, which was 
organized by the ABAC Organization 
Development Institution (ODI). This was a 
good time for people to learn from the 
direct experience of Tabrizi, who is one of 
the World’s leading advisors, gurus, think-
ers and practitioners.

The activities during the forum focused 
on guidelines and practical ways, the 
practice of world-class organizations, 
both in the USA and the ASEAN region, 
as well as China, Hong Kong and the Phil-
ippines. Thai organization leaders gained 
knowledge directly from Tabrizi, as an 
advisor, who brings the needed tools for 
organizational transformation, as well as 
the regional context that will link to the 
global context in future.

The Inside Out Effect is a vital tool in de-
coding transformation for Thai organiza-
tions.

  Dr. Kitikorn Dowpiset
  Associate Dean of the  
  ABAC Graduate School  
  of Business
  Assumption university of  
  Thailand

Source: http://theinsideouteffect.com

KNOW – BE – LEAD
KNOW - BE - LEAD is the central organiz-
ing framework for our book. Through it, we 
take readers through self-exploration, be-
havior change, ritual formation, and lead-
ership transformation. KNOW - BE - LEAD is 
guided by the following three questions: 
•	KNOW:	Who	Am	I?	
•	BE:	Who	Am	I	Actually	Being?	
•	LEAD:	Am	I	Authentically	Leading	
   Others? 

SEE
The SEE Diagram is one of the central tools 
we use during KNOW. Use it to evaluate: 
•	Your	STRENGTHS	
•	Moments	that	EVOKE	meaning	
•	Pursuits	that	ELATE	you	

JOHARI WINDOW
The Johari Window showcased how we 
can use thoughtful feedback to reduce 
our blind spots and expand our self-
awareness. By understanding the Johari 
Window and striving for a feedback cul-
ture, you can: 
•	Expand	your	self-knowledge	
•	Cultivate	emotional	intelligence	
•	Build	a	culture	of	trust	and	
   openness 

THE PYGMALION EFFECT
The Pygmalion Effect is a leadership 
model that showcases the power of self-
fulfilling	 prophecies.	 When	 people	 focus	
on improving team performance, they 
often overlook the power of subtleties 
like their fundamental view toward those 
they lead. The Pygmalion Effect is aimed 
directly at that oft-overlooked element of 
leadership. 
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The Treaty of Westphalia (1648) ushered in 
the Sovereign Centered System.  This was 
in replacement of the hitherto Interna-
tional System of Anarchy characterized 
by the absence of hierarchy and a self 
help system instead of a supportive Inter-
national System.

With the Treaty of Westphalia, Alliances 
based on the system of Principle of Non-
Interference, not even in cases of Hu-
man Rights violations emerged.  Such 
an arrangement was commented on by 
James L. Roseneau when he focused on 
the absence of fragmentation.  He further 
suggested that fragmentation was in fact 
conflict	with	contradictions	of	a	central-
ized nationalistic focus at odds with the 
international order of unity in diversity.

The United Nations in its arrangements 
of dialogs between all Nations strove to 
make permanent the arrangements of 
unified	consensus.		Thailand	was	a	signa-
tory to the original UN Charter and strong-
ly supported the principle of reciprocity.  
However with the emergence of US as a 
major world power, thinkers such as Tom 
Connelly advocated US jurisdiction as the 
major consideration in the settlement of 
transnational disputes.

Since such developments, there is a 
marked change in the dynamics of the 
international community where the fo-
cus is on “community” rather than nation 
state.  On the other hand, Globalization 
is changing Politics.  The much focused 
on Cold War and a bi-polar world of the 
pre-1990’s era has now shifted focus to 
East –West relations and at the same time, 
conflicts	with	 Islam.	The	9/11	occurrence	
dramatized how a weak Al Qaeda sys-
tem attacked the very heart of capitalism 
and how America responded by going 
after terrorism Afghanistan and Iraq.

The	other	significant	development	is	that	
of the Economic communities such as in 
Europe and more recently Asia with the 
ASEAN Economic Community (AEC).  
Within ASEAN, the changes in Myanmar 
are indeed noteworthy and it will be only 
a matter of time before further alignments 
by Myanmar towards the AEC will bring it 
to the forefront of global attention.  At the 
level of Thailand’s response to the AEC 
opportunities, the Kingdom can use the 
abundant agricultural resources within 
itself and the region to become a promi-
nent member contributing to equitable 
growth and progress. 

(Following his impressive intervention at 
the Speaker of the Month session, Dr. Kan-
thati Suphamongkhon sat down with the 
“Connect” team to share further thoughts 
with them on University roles, Student de-
velopment, the Prospects of AEC, and In-
ternational Relations)

The Prominent 39th Foreign Minister of Thailand and 
current Visiting Professor to uCLA engages Assump-
tion university’s MBA students in a captivating talk 
on the “Changing Structures of Globalization”

Can you give us a brief comparison 
between the academic cultures in 
the united States and here in Thai-
land? What jumps out at you on the 
contrast? 
Well I think the main contrast and this of 
course is the general perception of Thai 
universities. But I assume that it would be 
the Thai language. Students in Thailand 
have the reputation of being more pas-
sive than and not as interactive as they 
should be and I think it is important to en-
courage students to be interactive and it 
is important for the university to have stu-
dents reach the understanding of issues 
and conclusions by themselves. In the 
past I’ve heard of people being taught 
by school feeding facts but now it is cru-
cial that people are taught in a dynamic 
way. In other words to ask questions to 
test	them	and	to	let	them	find	the	answer	
and then they can be the guiding hands 
as well. 

I think what I have seen from the ques-
tions during today’s session and from 
ABAC here, you are on a good way for-
wards and you know from what I what I 
would always try to tell my students that 
it is not important where you stand in is-
sues but it is more important to have the 
ability to explain your reasoning and your 
thoughts on why things are that way from 
your perspective. 

My experience today is showing the signs 
that students here are engaged at that 
level and questioned for example why 
Thailand should strike to be 5% better than 
the number one and not number two. This 
is good in a sense because it is a little bit 
challenging	 to	 find	 a	 conclusion	 but	 a	
valid and very constructive interaction. 
All the questions that came up today 
lead to the fact that we are in a dynamic 
educational situation rather than in a pas-
sive situation and I think that ABAC is help-
ing and tries to encourage them. 

You as one of the architectures of 
ASEAN or AEC 2015, what do you 
think are the challenges not just 
within Thailand but within ASEAN itself 
on human capital preparation to be 
able to take leadership in globaliza-
tion or to participate meaningfully in 
the community of markets or coun-
tries?
Well, I think that in the past we think of 
countries and communities with natural 
resources as the key to success and then 
you compare countries based on the pos-
session of natural resources but it seems 
quite clear now with globalization that 
this now longer exists. We have so many 
situations in which countries which have 

Since such
developments, 

there is a marked 
change in the 

dynamics of the 
international 
community 

where the focus 
is on “commu-

nity” rather than 
nation state.
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an abundance of natural resources end 
up in trouble. We have so many examples 
of that in Asia, in Africa and Latin America. 
But the most important resource to have 
now is the knowledge and the brain which 
directly leads to education. So KBE, knowl-
edge based economy, is where we have 
to act.  And therefore the role that univer-
sities play now is so vital and success at the 
University means so much for the students’ 
future and in this competitive world, we 
are competing with strategies and we all 
have seen that people and countries with 
no resources can succeed so much be-
cause of the right strategy, that’s the key. 

And as a student to come to an English 
language institution is already ensuring us 
that they know about globalization and it 
requires them to master the international 
language to be competitive. The key is to 
make students conform and competitive 
and of course that comes not from what 
you have in your pocket but from what 
you have in your brain. 

Can you give me three character-
istics of what you would expect a 
young global professional to be?

The	 first	 element	 would	 be	 to	 be	 open-
minded. Open-mindedness is so important 
to enable a person to actually learn more 
effectively. 

The second aspect is to have the ability 
to search well enough in order to have an 
effective strategy.  In other words things 
move so fast and when one makes a de-
cision one cannot go back and base your 
future decisions on past decisions. You 
have to understand where your goal is 
and the best way to do that is to be highly 
informed through your own ability to do 
research. And research does not mean 
you have to take a lot of time for that. 
Nowadays all you have to do is to press 
a few buttons on the internet and that is 
another key. 

To be brave enough to strive to be better 
than the best is another characteristic a 
person should have. Especially Thai peo-
ple intend to be on the shy side. Don’t be 
shy, go out and enjoy the adventure. 

President Carter had a peanut farm and 
he became president and he wrote a 
book called “Why not the best?” and I 
think this is something we all should prove, 
why can we, why can I not be the best 
and that’s how to strive forward. And if 
you fail, president Carter wrote a second 
book called “Living Faith”, a contradic-
tion of why not be the best and when life 
has ups and downs we cannot expect to 
win all games. You must have a strategy 
to know which game to win and which 
game to even lose. Don’t strive to be act-
ing because someone is acting but have 
the strategy to know the value of whether 
to react to a certain challenge, whether 
to keep that alone or to just allow a de-
feat for that particular term. So I think go 
out and look at the world as an adven-
ture. 

The R2P (Responsibility to Protect) 
was applied in the case of Libya but 
not in the case of Syria, what do you 
think were the main reasons for these 
two different decisions?

There are many potential elements in-
volved;	one	would	be	 the	 set	up	of	 the	
Security Council. The UN Security Council 
was set up in a way that major powers 
can veto and we saw the major pow-
ers did not veto when it came to Libya 
but two major powers namely Russia and 
China vetoed potential constructive res-
olutions when it came to Syria. That’s the 
legal aspect that put a hook to that. The 
political aspect is that Libya and Muam-
mar	 Gaddafi	 couldn’t	 make	 too	 many	
friends that counted. He may have made 
many friends in Africa but when it came 
to who could help him during the entire 
crisis he didn’t make the key friends. But 
more importantly, Libya was not seen by 
the major powers as a strategic country 
enough	to	fight	over	but	Syria	 is	seen	as	
the country that is strategically located 
to	 fight	 over.	 So	 the	 Soviet	 Union	 up	 in	
the past and Russia now continue to see 
Syria as an important player in the Middle 
East to win over, that’s for political rea-
sons. Syria is seen as the key to the Middle 
East in a sense so you know the power in 
Middle East lie much more in Syria than 
in Libya. 

The third reason is that the Russians woke 
up to the fact that they may have given 
in too fast about Libya. They allowed au-
thorization of international actions to pro-
tect the civilians in Libya. But they didn’t 
realize that by allowing this it also al-
lowed international actions to do regime 
change. And now it woke up to that, it 
is emphasized in the fact that there is no 
regime change. But this regime is killing 
so many people, so it is a dilemma for the 
international community. 

So the R2P has not been able to be acti-
vated in spite in the fact that what’s hap-
pening in Syria is more serious than what 
happened in Libya. Because remember 
in	 Libya	Gaddafi	did	engage	 in	 the	use	
of force but the point of decision came 
when he made a threatening message 
when he said he would kill more people. 
It was a message that led to this action. 
In Syria Assad doesn’t say much but he 
acts. But that’s the dilemma for the inter-
national system: How to enforce interna-
tional law in a system in which we have 
political dividedness among political 
players. 
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From your own experience, how 
would you explain the fact that the 
meetings of the Group of 77 and 
China are not sufficiently visible in 
mass-media? It prevents people to 
develop actions meant to avoid that 
globalization generates benefits only 
for developed countries and cre-
ates a kind of marginalization for 
developing countries. Now in Thai-
land, people are not aware about 
the membership of this country in the 
Group of 77 and China. How do you 
explain this reality? 

Before the Group of 77 was created, we 
had the NAM, the NON-Aligned Move-
ment, which actually to me led to the 
creation of the Group of 77 inside the UN 
system. During that time the NIEO, the 
New International Economic Order, was 
established and good principles came 
out of that. And the other interesting thing 
is that individual members of the Group of 
77 did not really raise the Group of 77 up 
unless they are at the conference. Usually 
countries like Thailand, we are now mem-
ber of the NAM as well as the Group of 77, 
and we never mention the Group of 77 
unless we are attending. There is this kind 
of missing link but I think the most impor-
tant missing link is that the international 
press is not interested at all. 

The international news agencies are all ei-
ther in the past the Russians and the West-
ern countries but not so much developing 
countries. They do not see the points em-
phasized by developing countries and es-
pecially the Group of 77 and China now 
of course. But China is a major country but 
China talks about the world outside the 
Group of 77 countries. But in fact I believe 
most people in the world are unaware 
of the Group of 77 and even NAM, most 
people in America for example would not 
know, they would think about Vietnam if 
you talk about Nam. 

It’s off the international press but it goes 
beyond that. The conference in Rio that I 
went to, that was on sustainable but it was 
championed by developing countries 
and the Group of 77 was at the forefront. 
Not much was mentioned in the Western 
press at all. And that was the same thing. 
The Group of 77 was highly active in Rio 
but yet somehow it disappeared and the 
West of course started to look the other 
way and so the issues kind of fell down. 
So I think public relations are probably 
one aspect. The title “Group of 77 and 
China” is also very strange. Why not in the 
Group of 77 as anybody else? That also 
shows something, it is a message. 

But overall as Mahathir (Former Prime Min-
ister of Malaysia) actually said on many 
occasions, he condemned the US in such 
strong terms in order to get press atten-
tion and somehow to get Western press 
attention you need to be the bad boy. 
But that should not be the case all time. 
Somehow that was the strategy he used. 
The Group of 77 somehow needs to use 
the Western press effectively not to al-
ways condemn things but somehow the 
press relation is missing in a sense.

Credits : Dr. Ioan Voicu
 Mr. Glen Chatelier
 Ms. Kwanchanok Klongklaew
 Mr. Matthias Liedtke

You have to understand 
where your goal is

and the best way to do 
that is to be highly

informed through your own 
ability to do

research



>>>Special Interview
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Can you briefly give us your 
educational background?

I graduated with a BBA from ABAC (on 
scholarship) and an MBA (TISCO scholar-
ship) from Assumption University of Thai-
land. Other courses that I attended in-
cluded	the	Advanced	Certificate	Course	
in Politics and Governance in Democratic 
Systems for Executives (Por Por Ror, Class 
15), from the College of Politics and Gov-
ernance,	 King	 Prajadhipok	 Institute;	 and	
other training courses such as Managing 
Leadership Effectiveness of Germany, In-
troduction to Innovation and Practices to 
Elevate Collection Results, Power-up with 
Intelligence, etc.  My present position is Ex-
ecutive Chairman of KASIKORN LEASING 
Co., Ltd. (KLeasing). I am also presently 
taking the Poom Palang Pandin (‘Synergy 
in Our Land’) course, Class 1, at Chula-
longkorn University. 

From your point of view, why did 
you choose ABAC for your 
graduate studies and your 
selected program?

ABAC is a well-known international univer-
sity that is top-ranked in Thailand, where 
study and teaching concepts instill more 
business-oriented thinking to students, 
compared to other universities. They not 
only excel in academics, but also impart 
important concepts towards business, 
broadening our management vision from 
the perspective of a business owner. I be-
lieve that everyone who graduates from 
there will have good business instincts, 
the courage to think and make deci-
sions, and well-rounded analytical skills. 

All ABAC graduates are reliable and have 
good quality on a par with those who 
have graduated from institutions abroad. 
The knowledge I gained from my studies 
at the BBA and MBA levels has been vital 
to my success in management, especially 
my participation in many student activi-
ties, such as the English Club, the Catholic 
Club and the ABAC Dummy Company, 
which was set up to help students learn 
from an authentic business management 
environment before they graduate. These 
experiences taught me to work within a 
team. Even students of differing social 
status, and those studying in different fac-
ulties, worked together to achieve the 
established aims. The windfall from study-
ing there has been the connection we 
have with other ABAC alumni, especially 
high-ranking executives of many other 
organizations. They are often very help-
ful towards simplifying business deals. We 
help each other within a culture that en-
hances the achievement of our business 
targets.

How did you adapt and apply 
what you learnt during your 
studies to the business?

During my bachelor’s and master’s de-
gree studies at ABAC, I learned life princi-
ples	that	are	also	beneficial	 to	manage-
ment. These principles are adaptable to 
organizations	 wherein	 the	 first	 priority	 is	
to have a well-rounded learning culture, 
which ultimately enhances one’s business 
potential. The second priority is teamwork 
in three components: personnel, trust and 
joint targets. Those two priorities are the 
key to successful management, achiev-
ing	 targets,	 maintaining	 efficiency	 and	

Isara 
Wongrung

Executive Chairman
KASIKORN LEASING COMPANY LIMITED
MBA (General Business Management), Assumption university

achieving continual success. The above 
factors were applied to KLeasing man-
agement to make it an organization with 
long-term growth and the strength to sur-
pass trade rivals in such aspects as brand-
ing and market share. Our management 
principle of sustainable integration, or 
the synergy within KASIKORNBANKGROUP 
(KGroup),	 has	 placed	 significance	 on	
teamwork in offering the broadest range 
of service solutions to customers, as a 
one-stop service center for products of all 
five	 subsidiaries	of	KGroup.	We	also	 seek	
the ability to offer new products that can 
meet market demand and satisfy our cus-
tomers, thus helping our business to grow 
sustainably. 

Can you tell us about your 
company’s background, working 
environment and outlook 
considering ASEAN 2015? 

KLeasing is a company within KGroup. 
We provide fully-integrated auto hire 
purchase and leasing service, and other 
financial	 services,	 to	 fulfill	 the	 demands	
of all segments of trade partners and cus-
tomers via cooperation with other KGroup 
units. Our ‘Customer-Centric’ philosophy 
has streamlined the offering and devel-
opment	of	products	of	the	five	subsidiaries	
of KGroup for the ultimate customer ex-
perience. Innovative products have been 
continually launched to better meet mar-
ket demand, while marketing commu-
nications have been implemented in a 
360-degree manner through many media 
channels to approach customers directly 
and gain their recognition. I believe that 
in 2015, when ASEAN implements the AEC, 
with	a	single	market	and	unified	produc-
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ABAC is a well-
known international 
university that is top-
ranked in Thailand, 
where study and 
teaching concepts 
instill more business-
oriented thinking to 
students, compared 
to other universities. 

tion base through which we will liberalize 
trade, services and investment, and have 
free movement of ASEAN citizens, there 
will be both direct and indirect impacts 
on many businesses.        

For the automobile business, during the 
run-up to the AEC, we will see more op-
portunities for offering a variety of vehicles 
throughout the entire AEC market. Fac-
tors	influencing	the	market	may	vary	with	
auto buyer segments. Particularly in com-
mercial vehicles that are used for trans-
portation	as	well	as	freight	transport;	they	
will	likely	benefit	from	a	growing	industrial	
sector after liberalization to include the 
CLMV (Cambodia, Laos, Myanmar and 
Vietnam). More industrial estates and 
factories cooperating in supply chains 
across borders, plus more extensive hu-
man mobility in the future, will support 
this. These factors should boost demand 
for automotive vehicles considerably. 
At the same time, increasing urbaniza-
tion along with higher economic growth 
will reach all major upcountry provinces, 
causing expansion there of modern retail 
trade	centers	such	as	malls,	and	definitely	
increasing people’s purchasing power 
there, thus shoring up the demand for au-
tomobiles, particularly passenger cars, to 
respond to changing lifestyles and better 
living conditions.   

As an ABAC alumni and 
successful businessman, what do 
you suggest to young 
professionals in terms of study 
and career development?

Ongoing study is vital to all of us, both 
students and graduates. Learning is com-
parable to walking. If we stop, others will 
immediately overtake us. Therefore, we 
have to keep walking each day – even 
just a little – because that is better than 
stopping and remaining idle. In our lives, 
we have to always learn new things. The 
easiest way to enhance our knowledge 
is to keep reading. Reading elevates our 
wisdom and stimulates creative, versatile 
thinking that helps us to catch up with the 
world, which is an important attribute of 
visionary leaders. 

In the future, it’s not only large organiza-
tions that will need to adjust in order to 
cope with a rapidly changing world in 
economics, social structures, politics, and 
other matters, but we will all need to be 
aware of these changes and to bear in 
mind that, “One misstep resulting in a dis-
advantage means that you have lost an 
opportunity to advance”.  
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8-15 January 2013   Registration period for Written Comprehensive Examinations  

Sun, 13 January 2013   Induction Day for student admission ID 553-xxxx  

Sat, 12 January 2013   Instructions begins for trimester 3/2012 (For Weekend Program)  

Mon, 14 January 2013   Instructions begins for trimester 3/2012 (For Weekday Program)  

Sun, 13 January 2013   Late Final Examination for trimester 2/2012  

8-22 January 2013   Sign up for Freshmen Seminar (553-xxxx students) at OGS  

Sat, 15 December 2012   MBA Written Entrance Examination (English)  

Mon, 14 January 2013   Final examination grades release for 2/2012  

Sat, 22 December 2012   MBA Interview Entrance Examination   

Thu, 31 January 2013   Eligible students to take Written Comprehensive Examination announced 

Sun, 27 January 2013   Last	day	to	late	register,	adding/changing	with	fine	and	withdrawing	courses	

     without “W” on the transcript & to refund 50% of tuition fee (Apply for all MBA Programs) 

 

Thu, 27 December 2012   Entrance Examination Result (English & Interview)  

3 - 11 January 2013   Registration for New students (student admission ID 553-xxxx)  

3 - 25 February 2013   Written Comprehensive Examination Period  

16-17 February 2013   Freshmen Seminar (for 553xxxx students)  

18-25 February 2013   Mid-term Examination period  

   

Mon, 4 March 2012   Last day to petition for late mid-term examination  

Sun, 10 March 2013   Late mid-term examination day  

19-20 March 2013   MBA Online Pre-registration period for trimester 1/2013  

Wed, 20 March 2013   Written Comprehensive Examination results announced  

21-25 March 2013   Period for Q & A on Written Comprehensive Examination papers 

     (only for students who failed)  

21-28 March 2013   Registration period for Oral Comprehensive Examination  

3 days before exam date  Eligible students to take Oral Comprehensive Examination announced 

   

Thu, 4 April 2013    Last day to withdraw with “W” grade  

30 March - 17 April 2013   Oral Comprehensive Examination Period   

17 April 2013    Oral Comprehensive Examination results announced  

22-30 April 2013    Registration e-payment for 1/2013 trimester 

     (manual payment period for 561-xxxx MBA part-time/full-time students)  

15-22 April 2013    Final examination period  

Mon, 6 May 2013   Last day to petition for late Final examination  

Sat,  4 May 2013    Induction Day for student admission ID 561-xxxx  

Sat, 11 May 2013   Instructions begins for trimester 1/2013 (For Weekend Program)  

Mon, 13 May 2013   Instructions begins for trimester 1/2013 (For Weekday Program)  

Sun, 12 May 2013   Late Final Examination for trimester 3/2012 

This GSB Academic Calendar is subject to change. For more detailed information please visit www.grad.au.edu 

>>>Academic Calendar
ASSuMPTION  uNIVERSITY GRADuATE
SCHOOL OF BuSINESS MBA PROGRAM 

(Full-time/Part-time) 3/2012
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>>>OGS’s Around The Campus

Frequently 
Asked Questions 
for Current 
Students

 What should I do if I lost my   
 student ID card?

Student needs to contact the Bank of 
Ayudhaya, ABAC Hua Mak branch to 
request for a new ID card.

A fee for issuing a new ID card is 250 B. 
Student will get a slip for taking the ID 
card from the Bank and student need 
to	show	this	slip	to	Office	of	Graduate	
Studies’ staff for taking the exam or 
having some services from the univer-
sity until she/he gets the new ID card 
from the Bank.

 How can I get an Internet   
 account?

Contact	the	Office	of	Graduate	Stud-
ies	 at	 ‘A’	 building	 3rd	 floor	 Hua	Mak	
Campus	 or	 OGS	 front	 office	 counter	
at ABAC City Campus. This account is 
accessible for AU mail, grade check-
ing, online registration, online survey or 
evaluation.

 I have checked my grade,   
 but it is written as ‘I’, 
 what does it mean? Why?

Grade ‘I’ stands for ‘Incomplete’, i.e. 
student	missed	the	mid-tem/final	exam	
or student still needs to submit assign-
ment or project, etc. therefore, he/she 
needs to contact the lecturer asap.

 I want to get a certification   
 letter from ABAC to get 
 information/internship from/  
 at a company, where and   
 how can I get it?

Fill up a petition request for a formal 
letter	 of	 certification	 and	 submit	 at	
OGS. A formal letter will be available 
after 3 working days.

OGS: A Service center for GrAduAte StudentS

AIS Internet SIM to 
access internet from 
outside campus

This is an exclusive service for Graduate 
students to access to internet anywhere 
and anytime. This free SIM provides you 
220 hours of EDGE/ GPRS per semester.

Coffee Breaks & Snacks 
complementary service 
for students

Available at Hua Mak Campus on the 5th 
floor	at	Café	De	Lux	and	6th	floor	at	Café	
du	Brésil.	Students	who	study	at	City	Cam-
pus can have the service at the Student’s 
lounge.	Contact	 the	 staff	 at	 each	 café	
for receiving your coupons with your reg-
istration slip when the trimester starts.

Au SIM for calling FREE 
amongst ABAC group for 
24 hours

Exclusively for ABAC member (students, 
staff, faculty and alumni) offering by AIS 
and True for you with
•	Free	calling	amongst	ABAC
   community for 24 hours.
•	Free	calling	to	ABAC	at	tel.	023004543

Access to the Internet on 
campus

To access WIFI Internet inside campus, 
the OGS provides a personal Internet User 
ID for each student. This ID is used for ac-
cessing the Internet while using WiFi inter-
net on Campus as well as the student’s 
personal mailing ID.

Self-Service Copy & Print

OGS operates a combined self-service 
copy & print service for students to send 
print jobs from PC to self-service print sta-
tions loctaed in the Hua Mak Campus 
computing	 lab	 at	 “A”	 building,	 4th	 flr.,	
and ABAC City Campus student lounge.
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 AU
 eBookstore
The newest version of the AU 
eBook store provides free e-
contents for every student of 
Assumption University as well 
as paid versions for other uni-
versities’ students. ABAC grad-
uates will enjoy exclusive privi-
leges when using the ABAC 
eBook store.

Students can buy any avail-
able magazine and books at 
student prices which will be 
cheaper than the price offered 
by other eBook stores. More 
content and partners are 
working on.

The magazines can be eas-
ily ac- cessed, downloaded 
and read via the students’ 
IOS Apple as well as Android  
mobile de- vices anywhere 
and anytime. The eBook Store 
is available for download at 
the Apple App store. The stu- 
dents can search by typing 
the key- word “Assumption” 
and then click the app “ABAC 
Discounted eBook- store”. The 
Android version is under de-
velopment. More magazines 
and newspaper will be add-
ed.

 

Online Petition

Graduate students can sub-
mit their petition form online 
and are able to check the 
status any time.

 ABAC  
 On  App Store

The new version of the ABAC 
iPhone app will be developed 
with more features and data 
integrat- ing the graduate 
website. AU Information can 
be easily accessed on IOS Ap-
ple mobile devices. The AU 
app provides users with useful 
information relevant to their 
study at ABAC, such as ABAC 
and Academic news, calen-
dar, make up or cancelled 
classes, exam schedule and 
course information. Students 
can access seamlessly updat-
ed information on IOS device 
the same way they access 
information on the graduate 
website.

iTouch& Learn

GSB in cooperation with Ap-
ple (Thailand) provides ex-
clusive port- able devices for 
students to ac- cess class lec-
turing anywhere and anytime. 
All MBA students will have 
user name and password to 
access class content of MBA 
subjects. This allows students 
to access class content both 
PowerPoint slide and lecturer 
videos at real-time when ac-
cessible with public Internet 
us- ing iPhone or iPad or on 
demand when accessible to 
website on PC.

Click this logo for downloading the 
Au eBookstore to the Android device. 

   The Innovation, 
   Creativity  and 
   Enterprise (ICE) Center
With support and cooperation from the government sector, GSB 
started the INNOVATION, CREATIVITY AND ENTERPRISE (ICE CENTER) 
which gives consul- tation and advice to Small and Medium Enter-
prises to compete at interna- tional standards.

The agreement of cooperation between Assumption University 
and	the	Of-	fice	of	Small	and	Medium	Enterprises	Promotion	(Of-
fice	of	SMEs)	was	signed	on	27	April	2006.	In	the	first	year	of	its	suc-
cess as the business incubator unit for 13 SMEs, the second year of 
MOU was signed on August 16, 2007

  The ABAC Social
  Innovation in Management   
  and Business Analysis 
  (SIMBA)
The ABAC SIMBA is a research center running under the coopera-
tion between the Graduate School of Business and the ABAC Poll 
Re- search Center to contribute to and support the academic 
commu- nity and society with research services and innovated 
knowledge to help strengthen the academic programs of As-
sumption University.

  The ABAC Business Legal   
  Advisory Center (BLAC)
As for the 24th years of Graduate School of Business and for the 40 
years of Assumption University, Graduate School of Business was 
launched the ABAC Business Law Advisory Center (BLAC) on 19 
June 2009. The ABAC BLAC will serve as a legal solutions and ad-
vice for Small business, entrepreneurs and professionals and me-
dium enterprises business and law consultation.

   Organization 
   Development Institute  
   (ODI)
Only at Assumption University, we offer a real consulting body for 
enhancing multiple action learning experiences. The Organization 
Development Insti- tute (ODI) is our truly consulting institute that 
provides OD services to many well-known private and govern-
ment organizations such as Singha Corpora- tion, Krungsri Bank, 
IBM, Port Authority of Thailand (PAT), Designated Areas for Sustain-
able Tourism Administration (DASTA) and others. Therefore, stu-
dents learn from the real OD practitioners and experts in the OD 
fields,	plus	stu-	dents	can	explore	opportunities	 in	assisting	ODI	in	
real OD cases.

   ABAC
   Travel Services (ATS)
The	ATS	office	is	the	tourism	service	center	to	facilitate	the	students	
and fac- ulty members’ hotel and air ticket reservations, tours, and 
Meeting Incentive Convention & Exhibition (MICE)

Contact: I.T.C Assumption university Ramkhamhaeng Hua Mak Of-
fice of Graduate Studies, A -Building 3rd Floor
Phone: 02 719 1089 itc@au.edu
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>>>Great Escape

Amandari, Bali, Indonesia
Amandari is one of the most original resorts in the 
world since it is  originals among Aman resorts. It is 
not only designed after a Balinese village , it is in the 
middle of a Balinese village surrounded by the rice 
terraces and  the rushing water of the Ayung River. 
In the early morning you see villagers are passing 
through the pathways in front of your balcony and 
working	in	the	rice	fields	in	front	of	your	room..Dur-
ing evening they use the hotels alleys to return to 
their houses. You feel like you are really living in a 
Balinese village since there are no boundaries be-
tween Amandari and the village houses..

Located 129 steps down the hill from Amandari, this 
statue and surrounding temple are a reminder of 
the deep connection that exists between the resort 
and the community in which it resides. Balinese be-
lieve the path leading through Amandari – which 
means “peaceful spirits” – and its surrounding rice 
terraces are sacred ground. Price Starting from 
25,000 baht per stay

For more information 
Email: reservations@amanresorts.com 

  or http://www.amanresorts.com

Qasr Al Sarab Desert Resort 
by Anantara, Abu Dhabi 
Qasr Al Sarab Desert Resort by Anantara distin-
guishes itself from other Abu Dhabi hotels bringing 
its guests the quintessential Abu Dhabi luxury re-
sort experience with leisure facilities to please the 
most demanding of tastes. A sanctuary of wellbe-
ing that draws on an array of ancient cultures at 
Anantara Spa. A choice of four dining venues that 
offer	 the	greatest	Middle	 Eastern	 cuisine	and	 fine	
gastronomic experiences from across the globe. 
Tailor-make your ultimate luxury holiday from our 
range	of	other	facilities	including	fitness	centre,	ten-
nis court, swimming pool, kids club, business centre 
and library. Price Starting from 10,000 baht per stay

For more information Email:  infoqas@anantara.
com or http://qasralsarab.anantara.com
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Mihir Garh, Rajasthan India
Like an intricate sand castle rising out of semi-desert 
wilderness 45 minutes south of Jodhpur, this archi-
tectural gem was built as a labor of love out of brick 
and cement and Jaisalmer sand by the owners of 
the neighboring acclaimed heritage haveli, Rohet 
Garh. Mihir Garh is ingeniously crafted to provide 
each of the nine huge guest suites (over 1,700 
square feet each) with private views and outside 
space. There are also alluring common areas: three 
courtyards with splashing fountains, two lounges, a 
public terrace perfect for watching sunsets, and an 
infinity	pool.	The	rooms	and	common	areas	are	fur-
nished imaginatively and colorfully using Rajasthani 
antiques, carved wood, and embroidered and mir-
rored fabrics. Fireplaces, created by local women, 
glitter with mirror work. International cuisine is on of-
fer here, but the local dishes outclass what’s found 
at	most	other	 Indian	five-star	hotels.	At	 the	end	of	
a bumpy country road, Mihir Garh is ideal for those 
who wish to be away from it all while feeling like 
guests at a country house. There are even horse-
back safaris and jeep visits to local villages that in-
clude one to an opium ceremony in which you can 
participate. Price Starting from 15,000 baht per stay

For more information Email:  infoqas@anantara.
com or http://www.mihirgarh.com

Southern Ocean Lodge
Southern	Ocean	Lodge	is	Australia’s	first	true	luxury	
lodge, offering a unique and exclusive travel expe-
rience on Kangaroo Island in South Australia. Float-
ing atop a secluded cliff on a rugged stretch of 
coast, the lodge commands peerless views of the 
wild Southern Ocean and pristine

Kangaroo Island wilderness. Sensitive, intimate and 
sophisticated, Southern Ocean Lodge is a sanctu-
ary	 of	 refined	 comfort	 and	 luxe,	 Kangaroo	 Island	
style.

Price Starting from 50,000 baht per stay
For more information http://www.southernocean-

lodge.com.au/
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Inside contemporary art by Thai artists 
from different generations is exhibited 
so that from now on Thai uniqueness 
of art will be introduced worldwide.
About the MOCA Museum of Con-
temporary Art

Love, faith and loyal to national in-
stitution, religious and the king have 
been	reflected	through	various	works	
of arts since ancient times. Thus, the 
original works of arts portray the 
ideally beauty that worthy with the 
main institutions highly respected by 
all Thai people. When the era had 
changed, same with the works of 
arts, it was one person who was the 
key and played the important role of 
changing the aspect of arts in Thai-
land. That person was Professor Silpa 
Bhirasri (Corrado Feroci), Italian sculp-
tor, who created painting and sculp-
ture courses at Praneet Silpa School 
which had been changed to Silapa-
korn University later. The long history 
of Thai arts has been assembled at 
Museum of Contemporary Art which 
had been established from “the pas-
sion of arts” that Mr.Boonchai Ben-
charongkul has. But the main reason 
why Mr.Boonchai built this museum 
was to celebrate and appreciate the 
great favor of King Rama 9 and to 
honor “Father of Thai Contemporary 
Arts” or Professor Silpa Bhirasri.

From a design standpoint, the build-
ing portrays the idea that it has been 
aesthetically carved from a single 
piece of granite. The most striking 
feature of the building is the open-
work carvings which adorn either 
side of the facade, resembling en-
chanting plumes of jasmine cascad-
ing down the wall. The gaps between 
the jasmine plumes let in natural light 
tracing the patterns of the carved 
walls	on	the	floor	of	the	atrium,	while	
revealing in full measure the excel-
lence of the workmanship which can 
give a different feeling in different 
seasons.

This is the place where a 
long yet interesting history 
of Thai art is recorded and 
and a perfect combination 
between the extraordinary 
traditional Thai art and the 
academic art known inter-
nationally is demonstrated.

For More Information 
visit www.mocabangkok.com
MOCA Museum of Contemporary Art
499 Moo 3 Vibhavadi Rangsit Rd., Ladyao, Chatuchak, 
Bangkok 10900 Thailand

Telephone   (66) 2 953 1005-7
Fax   (66) 2 953 1008
E-mail   info@mocabangkok.com
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Credit : The Nation Wednesday,  September 19, 2012Solutions are available at www.facebook.com/abacgraduate




